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“ Good Ideas with no ideas on how to implement

them are waste ideas” - Michael Fullan

The long awaited and alluring new pay scale is finally a reality!! On behalf of all the members
of AMUCT, | place on record our deepest appreciation and gratitude to the leaders of AIFUCTO,
FUCTAK and AMUCT for their relentless efforts in this regard. With the current pay scales, the
aided teaching staff have no reason whatsoever to complain about the "often quoted excuse of
poor salary”. 1 wish and hope that this will mark a new beginning in the field of higher education.
Notwithstanding , a large sections of the college teaching fraternity have been kept away from
these benefits with uncertain future and their scales are at the mercy of their managements.

In recent years higher education in India has been in the news for many right and not so
right reasons. The Governments have been too busy drafting new bills and formulating new
policies to give a big push to higher education and to open up this sector to foreign universities
and their affiliates. Two issues have been the major focus of this big push strategy. Firstly, the
need to improve the enrolment ratio from the present dismal ratio of about 11 percent to about
15/20 per cent in the next decade. Secondly, to improve quickly the quality of higher education
in the country to make it more competitive globally and to emerge as a ‘global knowledge hub’
in the near future.

No doubt in its size and diversity India’s higher education system is the third largest in the
world, after China and the United States. Yet the system is tottering. Statements like "Only 10%
of graduates are directly employable”; "Less than 25% of engineering graduates are directly
employable”; "Quality of education delivered in most institutions is very poor."; "Very narrow
range of course options are offered"; "Increasing number of students going abroad for higher
education resulting in brain drain and also a drain on foreign exchange resources. " ; "Middle
class and the neo- rich parents treat engineering, medicine as only choices for graduation and are
unable to appreciate usefulness of social sciences, basic sciences and humanities.”. These



[emoos-AMUCT/

statements reflect that the situation at the ground level is far from satisfactory and has not changed
much. The most urgent issue facing higher education in our country is more good colleges and
not merely more number of colleges. While admitting that the new scales are to attract talent into
teaching profession, we should also realize that the pay package demands our commitment towards
guality enhancement. We have no more excuses!!

Itis also disappointing that the institutional framework of higher education in India is highly
stratified and includes diverse institutions, colleges and universities with marked distinctions and
differences among them. One major parameter is the terms of conditions of recruitment and pay
scales of faculty in these institutions and colleges. We have a large number of teachers in self-
financing courses and colleges where there is no state funding and their scales are at the mercy
of their managements. Though these teachers carry out equal work and some time more than the
aided staff in their colleges, have broadly the same qualifications, yet their working conditions
and opportunities for professional career and promotions dramatically remain poles apart.
Alarmingly, their number is steadily growing. Teachers are the backbone of any system of higher
education. With the growing number of unaided / self financing colleges and courses, the
commitment of the state towards higher education is declining as a matter of state policy.

It is time to reorient our movement and journey into the future with a renewed perspective
of equal status to all college teachers and all colleges. Teacher movement has been instrumental
in rewarding the long awaited dignified pay scale to the aided staff. It is the spirit of camaraderie
and give-and —take that makes even the most impossible things possible. While hoping for miracles
overnight might seem like reaching for the stars and moon, it is certainly possible to have dreams
and strive to achieve them through earnest, genuine, patient and altruistic efforts. Unless we have
a concerted public campaign demanding some core parity between the state funding of colleges
of all kinds and uniformity in facilities in all kinds of colleges and terms and conditions of work,
including pay scales, for teachers employed in these institutions and colleges, the dream of quality
in higher education is likely to remain a mere slogan and a distant dream. Let the teacher movement
be a movement of all teachers- aided and unaided. | call upon all the unaided staff to join the
movement of AMUCT and grow together. Without endeavour, without sacrifice there is no gain!!.

Dr Norbert Lobo

Editor
&
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Of Aspirationsand Commitments...

As | sit down to type of what appears to be my
dispatch “Of Aspirations and Commitments,” a series of tho
come to my mind—should it be a farewell note, or do | ha
highlight the beginnings of the journey; do | write on current issues

or summarize all issues; should the focus be on achievements or on on-going struggles.

Whatever | end up writing on, it is difficult not to begin with the unforgettable air crash
witnessed in our own backyard. For all sensitive Mangaloreans, the trauma of the charred bodies
on TV and the Wenlock Hospital morgue, which | visited on that unforgettable day, would
remain etched in my mind for a long time to come. The unprecedented tragedy cast a pall of
gloom all over the coastal region and beyond. While expressing sympathy to the victims and their
relatives, we need to appreciate the role of youth and volunteers who plunged into service
spontaneously risking their own lives. The fact that the majority of the rescue workers were
civilians, speaks volumes about the helping nature of Mangaloreans.

Apart from sympathizing, we also need to express our concern over the precarious
position of Mangalore’s ‘table-top airport’ with valleys on three sides. A thorough investigation
is needed to go into the nature of the runway and the earlier warning through petitions and PIL’s
filled by concerned groups and organizations. Steps should be taken immediately to extend the
runway so that similar tragedies are avoided in future.

Coming to our concerns, the new UGC pay-package will be in our bank accounts very
soon. For the first time in the history of this country, a handsome pay package is given for the
teaching community. Having said so, what is our role in society today? Educational documents
pronounce that the paramount mission of higher education is to serve the human person and
society. Higher education, through its courses of study and training as well as research and
enquiry, is called upon to make a key contribution to opening up new paths to a better future for
society and the individual.

It is time to ponder over the question: what is next for the teachers’ movement in
Mangalore and Karnataka. Can AMUCT focus on larger issues of education and society? Or
are we still going to be concerned only with our self-centered issues and problems of placements,
increments, arrears and the like.

&
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Teachers and students have been the vanguard of movements the world over. As our
immediate needs are taken care of in ample measure, can we direct our energies and resources,
including financial, to just causes of poverty, inequality, illiteracy, displacement, environment,
human rights and the like. If we cannot reach out to societal issues and concerns, can we strive to
bring changes in the education system itself—be it the school system, the outdated teaching-
learning process, empowerment of teachers and the whole plethora of problems confronting
education today?

Speaking about empowerment of teachers, | had the privilege to facilitate a two-day
Workshop on Teacher Effectiveness for College Teachers in a women'’s college in remote Tamil
Nadu. Though I have conducted workshops on effective communication and effective teaching
for teachers earlier, this was the first time | was conducting a training event for senior college
professors in large numbers and for a longer duration. With the confidence of over two decades
of teaching and training experience and the insights gained in the teachers’ movement, | could
conduct a memorable workshop, both for me and the participants. The rating of the workshop
as ‘excellent’ by 73 percent of the participants, many of them senior in age and experience, is not
just heart-warming but motivates me to conduct more such workshops for the teaching community.
A movement to usher in participatory teaching and learning and thereby changing the drudgery
and monotony of our classrooms is the need in a country as ours.

As | bid adieu as President, it is my duty and privilege to appreciate the support,
cooperation and goodwill of all leaders in the teachers’ movement both within AMUCT and
outside. And to my Principal, colleagues and friends a big ‘Thank you'. This dispatch may be the
last, but it is not so with our aspirations, dreams, struggles and commitments. ‘Long live the
Teachers’ Movement!’

Prof. Joselyn T Lobo
President

(7 )

"Education is a human right with immense power to
transform. On its foundation rest the cornerstones of
freedom, democracy and sustainable human development.”

- Kofi Annan
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ASSOCIATION OF MANGALORE UNIVERSITY COLLEGE TEACHERS (R) AMUCT

REGD. NO. 8/90 - 91
1ST FLOOR, NITHYANANDA COMPLEX, A.S.R.P. ROAD, DONGERKERI, KODIALBAIL, MANGALORE - 575 003
E-mail: amuct@hotmail.com

AMUCT/Pres./03/2009-2010 May 28, 2010

The Vice Chancellor

Office of the Vice Chancellor
Mangalore University
MANGALAGANGOTHRI-574 199

Dear Sir,
Sub: Memorandum

AMUCT has been extending cooperation to Mangalore University in matters pertaining to the
University in particular and Higher Education in general. We wish to continue this collaboration during your
tenure also. At this juncture, we wish to bring to your notice the following matters:

1. Enhancement of Pay for Management Lectures:

In view of the revised UGC Pay Scales for government and aided college teachers which are due soon, there will
be huge gap between the pay scales of UGC drawing teachers and management teachers in the same institution.
AMUCT urges the Vice Chancellor to take steps in this regard by writing to all college managements under
Mangalore University area to prescribe the minimum scale of Rs. 21,600 to the teachers in their respective
institutions. This matter was brought to your notice in a letter dated May 4, 2010.

2. Tabulation Malpractice Issue:

The issue of malpractices in tabulation work of LL.B examination was highlighted by AMUCT and an independent
enquiry was appointed by the University. We wish to know the latest developments in this regard.

3. Fifth Semester Supplementary Exams

In the present circumstances of the semester system, a student who has not completed certain papers in a
semester will have to wait for a year to complete their remaining papers as there are no supplementary exams. In
such a scenario a student who fails to complete all the exafhisafester will have to wait till next November

to complete the course even when he has completed all papers bistraester. In this context and in the
interest of the students it is desirable that ofilgdimester exams for repeaters be held along fise®ester

exams of April/May. A recent High Court ruling with regard to Bangalore University was in favour of students.

4. AMUCT AGM and Annual Convention:

AMUCT holds an Annual Convention along with its Annual General Body Meeting at the beginning of the
academic year. We wish to invite you in advance for this convention. The details will be informed later after
finalization of date and venue.

5. AMUCT in Mailing List of University

AMUCT has been off and on in the mailing list of Mangalore University for the University Convocation. We
feel that teachers should be given due representation in important occasions and consultations with
educational authorities. Kindly see that AMUCT is invited for important matters in future.

We hope you will take appropriate action in the above matters.

Thank you.
Yours sincerely,

Prof. Joselyn T. Lobo Prof. Purushothama KV
President General Secretary

&
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ASSOCIATION OF MANGALORE UNIVERSITY COLLEGE TEACHERS (R) AMUCT

REGD. NO. 8/90 - 91
1ST FLOOR, NITHYANANDA COMPLEX, A.S.R.P. ROAD, DONGERKERI, KODIALBAIL, MANGALORE - 575 003
E-mail: amuct@hotmail.com

AMUCT/Pres./02/2009-2010 May 4, 2010

The Vice Chancellor

Office of the Vice Chancellor
Mangalore University
MANGALAGANGOTHRI-574 199

Dear Sir,
Sub: Enhancing Pay Scales for Management Lecturers

In view of the revised UGC Pay Scales for government and aided college teachers which are due

soon, there will be huge gap between the pay scales of UGC drawing teachers and management
teachers in the same institution. Such a disparity is harmful not only to the concerned teachers but

to the education system as a whole.

AMUCT in its last Managing Council Meeting took a serious note of this disparity in pay scales
and contemplated action in this regard. The members felt that management teachers in private
colleges (both aided and unaided) should be entitled to the basic minimum pay scale given to any
entry level lecturer.

AMUCT urges the Vice Chancellor to take steps in this regard by writing to all college managements
under Mangalore University area to prescribe the minimum scale of Rs. 21,600 to the teachers in
their respective institutions. We are willing to discuss this matter with you in furtherance of the
cause.

Thank you.

Yours sincerely,

Prof. Joselyn T. Lobo Prof. Purushothama K V
President General Secretary

&
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THE RIGHT TO EDUCATION ACT, 2010

THE RIGHT to Education Act, that was passed by the central government, came into force in
the entire country from April 1,2010. It is now legally enforceable for every child between the age
of six and fourteen years to demand free and elementary education.

PRIME MINISTERS STATEMENT ON THIS HISTORIC OCCASION TELECASTED
ON DOORDARSHAN

“About a hundred years ago a great son of India, Gopal Krishna Gokhale, urged the Imperial
Legislative Assembly to confer on the Indian people the Right to Education. About ninety years
later the Constitution of India was amended to enshrine the Right to Education as a fundamental
right. Today, our Government comes before you to redeem the pledge of giving all our children the
right to elementary education. The Right of Children to Free and Compulsory Education Act,
enacted by Parliament in August 2009, has come into force today. The Fundamental Right to
Education, as incorporated in our Constitution under Article 21 A, has also become operative from
today. This demonstrates our national commitment to the education of our children and to the
future of India. We are a Nation of young people. The health, education and creative abilities of
our children and young people will determine the wellbeing and strength of our Nation.

Education is the key to progress. It empowers the individual. It enables a nation. It is the
belief of our government that if we nurture our children and young people with the right education,
India’s future as a strong and prosperous country is secure. We are committed to ensuring that all
children, irrespective of gender and social category, have access to education. An education that
enables them to acquire the skills, knowledge, values and attitudes necessary to become responsible
and active citizens of India. To realise the Right to Education the government at the Centre, in the
States and Union Territories, and at the district and village level must work together as part of a
common national endeavour. | call upon all the State Governments to join in this national effort with
full resolve and determination. Our government, in partnership with the State governments will ensure
that financial constraints do not hamper the implementation of the Right to Education Act.

The success of any educational endeavour is based on the ability and motivation of teachers.
The implementation of the Right to Education is no exception. | call upon all our teachers across
the country to become partners in this effort. It is also incumbent upon all of us to work together
to improve the working conditions of our teachers and enable them to teach with dignity, giving full
expression to their talent and creativity. Parents and guardians too have a critical role to play
having been assigned school management responsibilities under the Act. The needs of every
disadvantaged section of our society, particularly girls, dalits, adivasis and minorities must be of
particular focus as we implement this Act. | was born to a family of modest means. In my childhood
| had to walk a long distance to go to school. | read under the dim light of a kerosene lamp. | am
what | am today because of education. | want every Indian child, girl and boy, to be so touched by
the light of education. | want every Indian to dream of a better future and live that dream. Let us
together pledge this Act to the children of India. To our young men and women. To the future of

our Nation.”
<10)
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Congratulations

to

Prof. Ummappa Poojary. P.
(AMUCT Ex Gen.Secretary)
Dept of Commerce,
Shree Gokarnanatheshwara College,Mangalore-3
for being elected as Treasurer of FUCTAK

for the year 2010-2012

FEDERARATION OF UNIVERSITY AND COLLEGE TEACHERS
ASSOCIATIONS IN KARNATAKA ® FUCTAK

OFFICE BEARERS —-2010-12

PRESIDENT:
Prof. C H Murigendrappa (KUPCTA, President)
Head, Dept of Political Science
AVK College for Women, Davangere 577062.
Phone: 08192 2323310, 645000®, Cell: 9945524999
Fax; 08192-232959
Email;chmdvg@rediffmail.com

GENERAL SECRETARY:
Prof. T M Manjunath(KGCTA, General Secretary)
Dept of History
Govt Arts College, Dr. Ambedkar Road, Bangalore-1.
Phone: 080 222111150©,23140178® Cell: 9448146121
Email;manjunath@livve.com

TREASURER;
Prof. Ummappa Poojary.P.(AMUCT Ex Gen.Secretary)
Dept of Commerce,
Shree Gokarnanatheshwara College,Mangalore-3
Phone: 0824 2457226©, 2453330® Cell: 9448251230, 9844295636.
Email: poojaryup@yahoo.conummappapoojary@gmail.com

JOINT SECRETARY:
Prof H Jayaprakash Gouda (GUPCTA)
Veerashaiva First Grade college, Ballary.




[emoos-AMUCT/

PTOTVNALD

T2, WOIR,FoB RN ©RON
BRI EIT ToUT WBIRNW X,

T TRTY TBBNRYOTOR BOMLIRWTN B SRR
T30, WODNT,TB WRWNBY 307 SRR WNT® BREBT®
LITRORE), ST ear B33 ReSTTOITE), FTE 3T 0838
WTTEW TSR, VL TTOCLISOWS..

0. TWOIVR,TOD TINNRTY WNT OTW) 88N WT=TeD

30, TOT,TB RN BY €30 20 TIFHTD X R, ... 0B, R&B03Te
03D, TBoTe.... AR FANITY, 33,3 B, A0THET )¢ dTANY,TH, €9,
DB, 9,3 BN TRL. N DI®, WOTeIEB TRET WITIND 28 028N TBrY
)¢ INTWIE0T,; TSR, WSTCLNRRVITIT.

&



\omoos:-AMUCT)

IROTRAL

R, BF,BN0P RALOT 13T RN ITED
T30. T3. 0. 230T3) NN To%, S0 T3 Fosy, RTTo,0

M9,3T080 208, LN WA, FERATY, F0F 03> 839,
BT LOMeN DTERRAT, Tats,a03,T B3 RTITODE,
Rp) B, NP RREN0T 133F, BANY, 3{NRRY, T. 3. BG,
S[NDF T, 308 N, TR0, TS 8BY, 30 IRT)) e, B FerTIOTd
€303,033NT, T, T3.00. 23L0T3; ToZs, a3063,T3 Tod, 20,08, €3033,033NG.

CONGRATULATIONS'!

AMUCT General Secretary Mr Purushotham K.V. participated in treckking at
"Surpass Hill" (14,500 feet Above Sea Level) in the Himalayas.
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Association in Action

A brief report of the activities of AMUCT
from March 2010 to June 2010

1. Managing Council Meetings

The 3*MCM of AMUCT for the year 2009-2010 and AMUCT Trust meeting, held at AMUCT
Office on 27 March 2010. The MCM was attended by 29 members. TRECM of AMUCT

for the year 2009-2010 and AMUCT Trust meeting , held at AMUCT Office‘Gily 2010
and 27 members were present in the meeting.

2. FUCTAK Meetings:

FUCTAK Annual General Council Meeting was held at Gulbarga on 11.04.2010. Meeting was
presided over by President of FUCTAK Dr.A.M.Narahari.

Election of the new office bearers for the year 2010-2012 held on this occasion. The following
office bearers were elected unanimously.

President : Prof. C.H. Murigendrappa (KUPCTA)
Gen. Secretary : Prof. T.M.Manjunath (KGCTA)
Treasurer : Prof. Ummappa Poojary (AMUCT)

Joint Secretary : Prof. Jayaprakash Gowda (GUPCTA)

AMUCT congratulates its former General Secretary Prof. Ummappa Poojary on his election as
Treasurer of FUCTAK.

Prof. C H Murigendrappa presented the annual report while Treasurer Prof. B.G.Bhaskar gave
the accounts for the year ended 31.03.2010. Dr.A.M.Narahai briefed recent developments
regarding UGC pay scales. He suggested to improve the quality of higher education. He expressed
his gratitude to the leaders of all the units for extending whole hearted co-operation to strengthen
the association and movement.

All four members of the General Council of FUCTAK representing AMUCT viz. Dr.A.M.Narahari,
Prof.Joselyn Lobo, Prof.Purushothama.K.V and Prof. Ummappa Poojary were present in the
meeting.
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3. FUCTAK Meeting on 09.06.2010

First Managing Council meeting of FUCTAK for the year 2010-2011 was held on 09.06.2010
at BUCTA Office Bangalore. Discussions were held regarding clarifications of State Governments
UGC order, implementation of new pay scales, arrears and other anomalies in the order. Later
the Federation members met Commissioner of Collegiate Education Dr.Nagambika Devi and
Additional Director Prof.V.Kamalamma to discuss the above matters. Commissioner assured
members to release new pay scale in June Salary bill. Dr. A M Narahari, Prof.Ummappa
Poojary and Prof. Purushothama.K.V were present in the meeting.

4. Press release:

AMUCT issued press statements on the following different issues.
. On 08.04.2010, regarding delay in implementing New UGC Pay scales.
[I. On 19.04.2010, congratulating Prof.Ummappa Poojary, being unanimously elected
as the Treasurer of FUCTAK.
[1l. On 14.06.2010 Details of the meeting with Vice Chancellor of Mangalore
University.
IV. On 26.7.2010 regarding AGM and other related matters.

5. Office Bearers Meeting:

AMUCT Office Bearers meetings were being held regularly at AMUCT Office to discuss
various academic and social issues.

6. Welcoming the new Vice Chancellor

AMUCT delegation met new Vice Chancellor Dr. T C Shivashankara Moorthy in his office on
08.03.2010. This was a cordial visit to welcome new Vice Chancellor. AMUCT assured its full
co-operation and support to all the academic reforms, which Vice Chancellor has taken up
especially computerization of marks card, examination reforms and tabulation scandal.

Prof.A.M.Narahari, Prof.Joselyn Lobo, Prof.Purushothama.K.V, Dr.Denis Fernandes and
Prof.Sadashiv Rao were in the delegation.

7. Meeting with Vice Chancellor:

A meeting was held with Vice Chancellor of Mangalore University on 28.05.2010 at his office.
The focus of the meeting was to urge his office to take steps by writing to all college Managements
under Mangalore University area to prescribe minimum pay scale to the unaided teachers in their
respective institutions. The examination related matters, computerization of marks cards, DA
and remuneration for examination related works and developments in ongoing enquiry of tabulation
are the other issues discussed with Vice Chancellor.
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Prof. Joselyn Lobo, Prof. Purushothama K V , Prof. Ummappa Poojary, Dr.Denis Fernandes
and Prof.Hayavadana Upadhya were part of the delegation.

8. Meeting with Joint Director:

AMUCT Leaders met Joint Director of Mangalore region on 14.06.2010 at his office to discuss
various issues in implementing new UGC pay scales. Prof.A.M.Narahari, Prof.Purushothama.K.V
and Prof.Ummappa Poojary were in the delegation.

9. Received Principal Secretary for Higher Education:

AMUCT had an opportunity to greet Principal Secretary for Higher Education, Mr.Madan Gopal
at Mangalore University Guest House on 17.06.2010. The delegation was led by
Dr.A.M.Narahari. Prof.Purushothama.K.V, Prof. Ummappa Poojary Dr.Norbert Lobo and

Prof.Mohith Suvarna were in the team.

10. Workshop for College Teachers:

AMUCT President Prof. Joselyn Lobo was invited to conduct a two-day Workshop on Teacher
Effectiveness for College Teachers of Jayaraj Annapackiam College for Women (Autonomous)in

a remote town of Periyakulam in Theni District of Tamil Nadu. The workshop was participatory

in nature and focused on themes like our education system, teaching methodology, teacher as
communicator and listener. The workshop attended by all women lecturers, both senior and
junior, and well appreciated with 73 percent rating it as excellent.

11. Visit to Valuation Centers:

AMUCT leaders visited Valuation Centers at SDM College of Business Management, Mangalore
and Canara College on 29.07.2010,where association can meet maximum number of teachers.
Dr. A.M. Narahari and Prof. Joselyn Lobo addressed the evaluators of Commerce, Humanities
and Languages Board. In this occasion Non-UGC teachers gave an appeal to the university
through the Association to increase their remuneration and DA for examination related works.
Prof. Ummappa Poojary, Prof.Purushothama.K.V, Prof.Vishwanath Acharya, Dr.Dennis
Fernandes and Dr.Norbert Lobo were the other office bearers present on this occasion.

Prof. Purushothama K V
General Secretary, AMUCT

“Peace of mind is attained not by ignoring problems,
but by solving them.” ~Raymond Hull~
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PROCEEDINGS OF THE 2 " MANAGING COUNCIL MEETING HELD ON 14

NOVEMBER 2009 AT 3.00 pm. AT AMUCT OFFICE.

10.

11.

12.

13.

14.

The AMUCT President Prof. Joselyn T Lobo welcomed the members present in the meeting.

The General Secretary Prof. Purushothama.K. V read the minutes of the Managing Council
Meeting held on 22 August 2009.

Dr. Denis Fernandes, Treasurer of AMUCT presented the details of expenditure from
August 2009 to October 2009, which was approved by the Managing Council.

Prof. Joselyn Lobo gave a brief report of AIFUCTO(AIl India Federation of University and
College Teachers’ Organisation) Conference held at Gandhinagar, Gujarath., from 10
October 2009 to ¥20ctober 2009.The house congratulated Dr. R Halesh (President of
BUCTA) for being elected as the Vice President of AIFUCTO and Dr. Makal B S (President
of GUPCTA) being elected as the Zonal Secretary of South-Eastern Zone.

It was decided to meet Registrar Evaluation of Mangalore University , regarding the ongoing
enquiry of Tabulation Scandal and other Examination related matters.

Managing Council paid homage to Prof.K.S.Kedlaya, who expired'0A23ust.2009.

Prof.Joselyn Lobo has propos&ttasional Lecture Seriesto strengthen our academic
activities. The house unanimously approved the same.

Dr.A.M.Narahari, the president of FUCTAK gave details about recent developments regarding
UGC pay scales at State level and National level. He gave clarifications in connection with
UGC order, PU Redeployment, PhD increment and other related issues.

It was unanimously decided to appeal the State Government, to &tengassionate
Ground-Jobs to the family members of the college teachers who expire in service.

Prof.B V Raghunandan, Ex.President of AMUCT, suggested to establish Employees
Grievance Redressal Cell at college level, which is also mentioned in NAAC Guidelines. It
was decided to write a letter to th€dllege Development Council’for further
implementation at College Levels.

Dr.Norbert Lobo requested the house to write a letter of Appreciation to the D.K., D.C.
Shri V.Ponnuraj, for his sincere effort in widening the road and other development works.

It was decided to get the e-mail i.d of all the members for the purpose of updating proposed-
AMUCT Website.

The other matters discussed in the meeting are related to PhD increment, placement
arrears, pending cases of P.U.Redeployment, and appointing Deputy Chief for the University
exams.

General Secretary Prof.Purushothama KV proposed the vote of thanks.
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PROCEEDINGS OF THE 3™ MANAGING COUNCIL MEETING OF AMUCT

HELD ON 27" MARCH 2010 AT 3.00 pm. AT AMUCT OFFICE.

10.

11.

12.

The AMUCT President Prof. Joselyn T Lobo welcomed the members present in the meeting.

The General Secretary Prof. Purushothama.K. V read the minutes of the Managing Council
Meeting held on 1"November 2009.

Dr. Denis Fernandes, Treasurer of AMUCT presented the details of expenditure from
November 2009 to February 2010, which was approved by the Managing Council.

Prof. Joselyn Lobo gave a brief report of recent developments at national and state level.
He has taken the issues of Deemed University Status, Foreign Universities Bill and Capitation
Fee. In response to President’s remark Prof. Hayavadana Upadhya requested the house to
study the pros and cons of Foreign University Bill, from the point of view of the needs and
objectives of local universities.

Members expressed their concern towards the huge gap between the pay scales of UGC
drawing teachers and Management teachers in the same institution. It was decided to meet
Vice Chancellor of Mangalore University , by AMUCT delegation to urge his office to take
steps by writing to all College Managements under Mangalore University area to prescribe
a minimum scale(ie.Rs. 21600 per Month) in proportion to present UGC Scales to the unaided
teachers in their respective institutions. It was also decided to discuss with VC regarding the
ongoing enquiry of Tabulation Scandal and other Examination related matters.

Ms. Geetha Menon , a social worker from Bangalore released the AMUCT Bulletin, edited
by Dr. Norbert Lobo.. She appreciated the association’s concern on social issues.

Dr.A.M.Narahari, the president of FUCTAK gave details about recent developments regarding
UGC pay scales at State level and National leiel.expressed his gratitude to the
association for extending him all support and co-operation for the last 7 years and

4 months, during his leadership in FUCTAK..

The house congratulated Dr. Narahari for his dedicated services to the teaching community..

Prof.B V Raghunandan, Ex.President of AMUCT, requested the association to urge the
Gouvt,. for allowing the aided college teachers to opt government colleges . It was decided to
send an appeal to the state government to take up this issue.

Prof. Mohith Suvarna of Sri. Gokarnanatheshwara College, Mangalore, placed the unsolved
P U Redeployment issues before the house. It was decided to extend all support to the P
U Redeployed teachers to settle their issues. The house entrusted the office bearers of
AMUCT to take up Gokarnanatheshwara College, PU Redeployment issue.

Discussion was held regarding delay in conducting convocation ceremony and also in
announcing degree results. It was resolved to put pressure on the university to sped up the
process of computerization of marks card and conduct the convocation ceremony in the
month of November every year, which helps the students to go for jobs and higher studies.

General Secretary Prof.Purushothama KV proposed the vote of thanks and the meeting
was adjourned.
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PROCEDINGS OF THE 4™ MANAGING COUNCIL MEETING OF
AMUCT HELD ON 3 RP JULY 2010 AT 3.30PM AT AMUCT OFFICE

10.

11.

12.

13.

AMUCT President Prof. Joselyn Lobo welcomed the members present in the meeting.

Before starting the proceedings the members observed two minutes silence to pay homage
to the departed souls of Bajpe Air Crash (22.05.2010). Prof. Joselyn Lobo informed that
AMUCT Office bearers attended a meeting held at Roshni Nilaya, Mangalore in connection
with the reasons for the Air Crash.

Gen. Secretary Prof. Purushothama.K V read the minutes of MCM held"ad&@h
2010 and the minutes were duly approved.

Dr.Denis Fernandes, Treasurer of AMUCT presented the details of expenditure from March
2010 to May 2010. The total expenditure of the period was Rs.29,995/- which was approved
by the Managing Council.

Prof. Joselyn Lobo gave a brief report of Annual General Council Meeting of FUCTAK,
held on 11 April 2010 at Gulbarga. AMUCT congratulated new office bearers of FUCTAK-
President Prof.C.H.Murigendrappa, General Secretary T.M. Manjunath and all other officer
bearers. AMUCT congratulated Prof. Ummappa Poojary who was unanimously elected as
the Treasurer of FUCTAK.

Discussion was held regarding increasing the remuneration for examination related work. It
was decided to discuss this matter in AGM.

Managing Council has devoted more time to discuss the salary and other service conditions
of the un-aided teachers. It was unanimously decided to follow-up this matter to improve
their service conditions.

Dr. A.M. Narahari, former President of FUCTAK, spoke on quality and sustenance of
higher education. He remarked that undergraduate colleges are lagging behind in utilizing
UGC grants, where as universities are getting more funds through the P.G. Centers. He
gave clarifications regarding UGC guidelines, appointment of Principal’s post, UGC arrears
and KSU Act.

Related to the service conditions of unaided teachers, Dr. A.M. Narahari told that St. Aloysius
College has already increased their salary and also changed the designation of the lecturers.
By doing it St.Aloysius College has set a model to other managements.

Dr. Narahari informed that federation has made an appeal to the State Government to make
use of the services of Degree College aided teachers in self financed P.G. Courses in the
same institutions and at present it is permitted only in autonomous colleges.

It was resolved to write off an amount of Rs.1000/-(One Thousand only) appearing in the
Annual Accounts of AMUCT Trust, for the year 2009-2010 as ‘Cheque in Hand'.

Prof. Mohith Suvarna, of Gokarnanatha College, Mangalore, expressed his gratitude to
AMUCT for solving the P.U redeployment issue for him and his colleagues.

Prof. Joselyn Lobo read the letter of Karavali Karnataka Janaabivriddi Vedike, which seeks
AMUCT co-operation to fight various social issues and environmental concerns in the district.
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It was decided to extend all support to the Vedike for its non-political issues only. At the

request of the Vedike it was also decided to provide our office premises for conducting their
occasional meetings. It was also decided to invite them for AMUCT AGM to address the

gathering as requested by them.

14. Prof. Sadashiva Rao, raised the issue of the Revision of Degree Syllabus of various courses
under Mangalore University, which is supposed to be revised once in three years, but not
revised since last four years. It was resolved to discuss this matter in the AGM.

15. Prof. Sonda Basker Bhat, of SDPT College, Kateel appealed AMUCT to negotiate with
Kateel College management to settle the UGC related issue between the management and
staff.

16. It was decided to felicitate, the retiring teachers, Ph.D holders and outstanding achievers
during AMUCT AGM.

17. It was resolved to hold th& MCM on 24" July 2010 and AGM on 25July 2010. House
authorized the office bearers to decide the venue and guests.

18. General Secretary Prof. Purushothama KV requested the Managing Council members to
collect Annual Subscription 2009-10 and Special Struggle fund before the AGM, those who
have not collected so far.

19. Gen. Secretary proposed vote of thanks and the meeting was adjourned.

Purushothama KV
General Secretary, AMUCT
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UGC Supported Orientation Programmes and Refresher Courses for Teachers to
be Conducted By UGC-Academic Staff Colleges (UGC-ASCs) During 2010-2011

The University Grants Commission, in pursuance of the National Policy on Education 1986 and its programme of action, had set up
66 Academic Staff Colleges (ASCs) in different Universities/ Institutions in the country. The Academic Staff Colleges so established
are conducting specially designed orientation programmes for newly appointed lecturers and refresher courses for in service teachers.

The Orientation programme is intended to inculcate in the young lecturers the quality of self- reliance through awareness of the social,
intellectual and moral environment as well as to discover self-potential and confidence. The orientation programmes contributes to the
teacher awareness of the problems of the Indian society and the role of education, higher education leaders and educators in the
resolution of these problems to achieve desired goals in national development.

The Refresher course provides opportunities for serving teachers to exchange experiences with their peers and mutually learns from
each other. It will be a forum to abreast of the latest advances in the subjects, technological spin off etc.The Commission has been
providing cent percent financial assistance to the host Universities/ Institutions to run the courses mainly towards cost of resource
persons, participants, books/materials, working expenses and salaries of the UGC- allocated staff etc. as per the norms under the
programme.

Eligibility conditions for the teachers to attend the course

Courses are convened for in service teachers who are eligible as per UGC-ASC rules and regulations. The newly appointed teachers
may have to attend the orientation programme/course up to 6 years of continuous services and also even after 6 years of service if
the orientation programme has to be attended by the lecturers under career advancement scheme. Then after a gap of one year, such
teachers may opt for Refresher course. The eligibility for attending Refresher course for teachers who have not attended earlier
Orientation programme has been reduced to “two years” from “five years”. However, the gap in two successive Refresher courses
should normally be “one year” and may be relaxed if it is essential for the teacher to fulfil eligibility condition for his career
advancement.

Lecturers working in the Universities and Colleges, who are included in the list of Colleges under Section 2(f) of the UGC Act, even
though they may not yet be fit under 12-B of the UGC Act, may be invited to participate in the Refresher courses. It has also been
agreed that teachers of colleges which do not yet come within the purview of Section 2(f), but have been affiliated to a University for
at least 5 years, be permitted to participate in the Refresher courses.

Part time/ Ad hoc/ temporary The temporary/contract teachers, who have been teaching for at least two academic sessions in an
Institution which has been affiliated to a University for at least two years may be allowed to participate in the Orientation Programmes/
Refresher Courses to enhance their skills.

Required number of courses under career advancement scheme:

As per UGC natification on “Revision of pay scales and minimum qualifications for appointment of teachers in universities & colleges
and other measures for the maintenance of standards, 1998" for placement in senior scale, in addition to the other requirement in the
guidelines, the lecturer should also participate in one orientation programmes and one refresher courses. (Those with Ph.D Degree would
be exempted from one refresher course). For senior scale to selection grade after placement in the senior scale, a lecturer should
participate in two Refresher Courses. The participation in Orientation Course and Refresher Course is mandatory requirement for
career advancement from lecturer to lecturer (Senior Scale) and from Lecture (Senior Scale) to Lecturer (Selection Grade). However,
UGC has decided that the teachers who are superannuating within next three years be exempted from attending Refresher
Courses. All eligible teachers are essentially required to attend orientation programme and refresher courses as per the terms of
reference under the programme/course. The UGC’s preference lies towards the teachers in attending the course and not in
considering or approving equivalence of courses as are requested by many

teachers. The Universities and Colleges will allow interested eligible teacher to attend the UGC - ASC courses based on their eligibility
otherwise valid reasons will have to be intimated to the teachers concerned for non sending of teacher for the purpose as the courses
so organized for their teachers will ultimately benefit the university and college.

Restricting of courses using Experts of eminence as resource persons

In order to have national character in the programme and also to bring good quality and status in the courses, being run all over the
country on cent percent UGC financial support, an attempt has been made by the UGC that the course content of the Orientation
Programmes and Refresher Courses are prepared, restructured and also taught with the help of Experts of eminence in the subject
disciplines to be used as Resource persons for ASCs. The content of the Refresher course will have essential percentage of the core
material in the subject discipline along with required percentage of areas of emergence and priority, (both national and global), essential
laboratory and practical component, computer application and I.T. Contents, if required with relevant advancement to the subject
discipline. The Orientation Programme provides opportunities for newly appointed teachers as well as for onservice teachers to make
them familiar with the use of tools (software) and “Internet Literate” as Orientation Programme has |.T. based contents and about one
week time will be devoted to I.T. based contents and training. The curriculum for the Academic Staff Orientation Course may have the
five components with 144 contact hours, i.e., 6 hours daily for 4 week programmes and 3 week Refresher Courses may have a
minimum of 108 hours as already communicated to the UGC-ASC. In addition, computer awareness and application of computers in
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teaching and research in different areas as relevant for the subject disciplines. All UGC-ASCs have been requested to take
steps to implement the programmes/courses accordingly.

Courses under UGC-ASC are conducted round the year and are non-vocational. Submission of requests by interested
eligible teachers to the nearest UGC-ASC for attending the programme/course

Teachers who are interested and eligible may submit their request / application through proper channel of the employer for participation
in the programme / course in their area / discipline directly to the nearest UGC-ASC as per allocation made by the UGC and posted in
UGC Website www.ugc.ac.in. Each participant has to deposit Rs. 500/- as Registration Charges (Non-Refundable) to concern
alongwith his / her application / request to ensure his / her participation in a course / programme. No application correspondence may
be made to UGC in this regard by the candidate / participants teachers.

If, however, the subject discipline by chance is not covered in the areas of interest of the teachers in the State,

the teacher may go ahead with the next nearest UGC-ASC where such discipline/area is allocated and submit the request/application
accordingly. Such teachers may also allow to participate in Orientation Programme having |.T. based Contents irrespective of the
subject/discipline he/she is teaching. The sponsoring University/College will treat teachers selected for the programme as on duty with
full pay and allowances. The Commission has been providing cent percent financial assistance towards organizing such courses tothe
host ASC selected in the universities/Institutions by the UGC.

Financial Assistance to the participating teachers

The teacher participants may be paid AC-IIl Class railway fare (all trains) or AC Deluxe Bus fair on production of railway tickets or other
document in support. The participants may be provided free boarding and lodging by the University. However, to cover the cost of their
boarding/lodging the Commission will pay to the University Rs. 300/- per day per outstation participant for “A” class cities, Rs. 250/
- per day for other places and Rs. 100/- per working day per local participant for hospitality services. In case only free lodging is
provided, DA will be allowed @ 75% of the ordinary rate of daily allowance.

Course materials to the participants

In order that the participating teacher enjoy the teaching and also contribute, the selected participating teachers may be provided
course content and required material in printed form before joining the course.

Issue of Certificate in the UGC designed common format

All the UGC-ASCs will issue Certificate in the UGC designed format common to all the successful teacherparticipants for the purpose
in order to bring national character for the courses being run all over the country on cent percent UGC financial support and with desired
modification of the course contents, the Certificate may be signed by the concerned University Vice Chancellor/Registrar, the
Director, Coordinator of the UGC-ASC as the case may be. A copy of the Certificate was already circulated to the ASCs. The UGC-
ASC may even disallow issue of the certificate to the teachers on valid grounds.

University Grants Commission

New Delhi
Schedule of Orientation Programmes to be conducted by Academic Staff Colleges
during 2010-2011
State S.No. | UGC - Academic Staff Dates of Orientation Short Term 2 to 6 Courses of 2 to 6 days duration for senior
Colleges at:- Programmes faculty members only
Orientation Short Term Courses Period
Programmes
Andhra 1. | Andhra University, Waltair, | 1. 12-04-10 to 09-05-10 Workshop for Administrators of 13-12-10 to 18-12-10
Pradesh Visakhapatnam-530 003 2, 03-09-10 to 30-09-10 Higher Educational Institutions
3.17-01-11 to 13-02-11 Workshop for Research Guidance | 15-03-11 to 20-03-11
in Social Sciences
Workshop for computer 23-03-11 to 28-03-11
application in social science
research
2. | University of Hyderabad 1. 20-05-10 to 16-06-10 Professional Development 26-04-10 to 01-05-11

Hyderabad — 500 046

2. 24-06-10 to 21-07-10
3. 23-09-10 to 20-10-10
4. 06-01-11 to 02-02-11
5. 04-03-11 to 31-03-11

Programme (Non Teaching Staff)

Professional Development
Programme (Workshop for
Principals)

17-06-10 to 23-06-10

Workshop on Research Writing &
Publication (Social Sciences)

12-07-10 to 17-07-10

Professional Development
Programme (Senior Teachers)

15-11-10 to 20-11-10

Professional Development
Programme (Social Sciences)

05-01-11 to 11-01-11
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3. | Osmania University 1. 01-06-10 to 28-06-10
Hyderabad- 500 007 2, 02-08-10 to 28-08-10
3. 04-10-10 to 30-10-10
4. 02-03-11 to 30-03-11
4. | Sri Venkateshwara 1. 24-05-10 to 19-06-10
University, 2.23-08-10 to 18-09-10
Tirupati - 517 502 3. 13-12-10 to 08-01-11
5. | Jawaharlal Nehru 1. 31-05-10 to 28-06-10 | 1. | Recent Advances in Software 18-06-10 to 19-06-10
Technological University, 2. 02-08-10 to 28-08-10 Engineering
Hyderabad - 500072 3. 28-02-11 to 26-03-11 2. | Effective Communication and Soft | 08-09-10 to 09-09-10
Skills for Academicians
3. | E-Learning and Effective Teaching | 03-11-10 to 04-11-10
4. | Institutional Governance and 07-01-11 to 08-01-11
leadership skill to academic
administrators
5. | IC & T Applications in Academic 21-01-11 to 22-01-11
Institution
6. | Internet as a Knowledge 23-02-11 to 24-02-11
6. Maulana Azad National 1.21-04-10 to 18-05-10 | 1. | PDP on Usage of ICTS in Higher November, 2010
Urdu University , 2. 21-04-10 to 18-05-10 Education
Hyderabad- 500 032 3.15-07-10 to 11-08-10 | 2. | Workshop on Value in Education January 2011
4.10-02-11 to 09-03-11 | 3. | Workshop or ICT in administration | July, 2010
4. | Workshop on office procedure January, 2011
5. | Workshop on finance related February, 2011
matters
Assam 7. | Gauhati University, 1.17-05-10 to 13-06-10 | 1. | Short Term Course for Principals | 15-07-10 to 17-07-10
Gopinath Bardoloi Nagar | 2. 17-05-10 to 13-06-10 |5 g}, ot Term Course for Senior 20-09-10 to 24-00-10
Guwahati — 781014 3. 31-01-11 to 27-02-11 Faculty political science
4.31-01-11t0 27-02-11 35150t Term Courses for Senior | 20-09-10 to 24-09-10
Faculty Statistics
4. | Short Term Courses for Senior 04-10-10 to 08-10-10
Faculty Economics/ Commerce
5. | Short Term Courses for Senior 04-10-10 to 08-10-10
Faculty Life Sciences/
6. | Short Term Courses for Senior 01-11-10 to 05-11-10
Faculty Modernism in Literature
7. | Short Term Courses for Senior 20-09-10 to 10-10-10
Faculty Ph. D. Scholars
Programme

Bihar 8. | B.R.A. Bihar University, 1. 01-06-10 to 28-06-10 | 1. | Principal Meet 25-12-10 to 26-12-10
Muzaffarpur, 2.20-07-10 to 18-08-10 | 2. | Reader/ Professor Meet 25-09-10 to 26-09-10
Bihar -842 001 3. 06-10-10 to 02-11-10 20-02-11 to 21-02-11

4. 04-01-11 to 01-02-11
9. | Patna University, 1. 10-07-10 to 06-08-10 | 1. | Workshop in IT 16-08-10 to 21-08-10
Bari Path, 2. 07-09-10 to 04-10-10 | 2. | Principal workshop 28-10-10 to 30-10-10
Dariyapur, 3. 05-01-11 to 01-02-11 | 3. | Workshop in IT 19-11-10 to 24-11-10
Patna - 800 004 (Bihar)

Chattisgarh 10. | Pt. Ravishankar Shukla 1.01-07-10 to 29-07-10 | 1. | Workshop for all office staff From 04-08-10
University , 2. 03-09-10 to 30-09-10 | 2. | Workshop on chronobiology From 01-12-10
Raipur — 492 010 3. 06-10-10 to 02-11-10 | 3. | Workshop on how to write From 04-01-11
(Chattisgarh) 4. 28-01-11 to 24-02-11 research project and research

paper (for 2-6 days
duration)
11. | Guru Ghasidas University, | 1. 12-07-10 to 07-08-10 | 1. | Professional Development 13-09-10 to 18-09-10
Bilaspur 2.08-11-10 to 04-12-10 | 2, | E-Learning and Effective Teaching | 24-09-10 to 25-09-10
3. 21-03-11 to 16-04-11
3. | How to write Research Paper 10-01-11 to 12-01-11
Delhi 12. | CPDHE Delhi University
Delhi
13. | Jamia Millia Islamia, 1. 13-04-10 to 10-05-10 | 1. Programme for Group ‘B’ Staff 10-05-10 to 15-05-10
New Delhi - 110025 2, 20-07-10 to 16-08-10 | 2. Programme for Group ‘C’ Staff From 09-06-10
3. 18-10-10 to 16-11-10 (only 6 days)
4.18-01-11 to 18-02-11 | 3, UGC EPW workshop on 22-11-10 to 27-11-10
Research writing publication
4. UGC EPW workshop on 23-08-10 to 28-08-10
Research writing publication
5. Professional Development for 06-12-10 to 11-12-10
programme for Senior Faculty
6. Coordinators Interaction meet From 09-03-11
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14. | Jawaharlal Nehru 1. 27-09-10 to 22-10-10 | 1. Principal Workshop 08-11-10 to 11-11-10
University, 2. 08-11-10 to 03-12-10 T . o1 YR
New Delhi - 110 067. 3.31-01-11 t0 25-02-11 | % C\,‘z"’rﬁ‘;’;"’;p‘dm'“'s"at°r 10-01-11 to 14-01-11
4. 28-02-11 to 25-03-11
Goa 15. | Goa University, 1. 15-05-10 to 11-06-10 | 1. Advances in Statistics for Social | 17-03-11 to 19-03-11
Taleigao Plateau, 2. 16-05-10 to 12-06-10 Sciences Research
P.O. Bambolim, 3. 13-07-10 to 09-08-10 | 2. Human Rights activism in India 22-03-11 to 24-03-11
Goa - 403 202 4. 14-07-10 to 10-08-10 | 3. Law and Women 27-03-11 to 29-03-11
5.30-03-11 to 27-04-11 | 4, Advances in Sports Medicine 05-07-10 to 08-07-10
5. Nano Technology 09-08-10 to 11-08-10
6. Web based Library Services for | 12-08-10 to 14-08-10
Librarians
Gujarat 16. | Gujarat University, 1. 31-05-10 to 27-06-10 | 1. Translation 27-08-10 to 29-08-10
Navrangpura, 2. 31-05-10 to 27-06-10 | 2. Administrative Officers of 10-09-10 to 12-09-10
Ahmedabad - 300 009 3. 15-11-10 to 12-12-10 Colleges
(Gujarat) 4. 15-11-10 to 12-12-10 | 3. Induction course for Principal 01-10-10 to 03-10-10
5. 07-03-11 to 03-04-11 | 4, Research paper writing in 15-10-10 to 17-10-10
Education
5. Research paper writing in 17-12-10 to 19-12-10
Commerce & Management
17. | Saurashtra University, 1. 12-04-10 to 09-05-10 | 1. Training Programme on 17-07-10 to 20-07-10
University Road, 2.12-04-10 to 09-05-10 “Research: What, Why & How”
Rajkot - 360 005 (Gujarat) 3.15-11-10 to 12-12-10 | 2. Workshop for Principals Quality | 18-09-10 to 19-09-10
4. 15-11-11 to 12-12-10 in Finance
5. 07-03-11 to 03-04-11 | 3, National Convention of IAPT 21-10-10 t0 23-10-10
4. Training Programme for 22-10-10 to 24-10-10
Academic Administrators of
Colleges
5. Training Programme for 26-02-11 t0 27-02-11
Academic Administrators of
Universities
6. Gathering of Senior Faculties for | 04-03-11 to 06-03-11
Idea Generation
7. Research Motivation Programme | 05-07-10 to 10-07-10
for Rural Scholars
18. | Sardar Patel University, 1. 24-05-10 to 20-06-10 | 1. A course for university 21-07-10 to 23-07-10
Vallabh Vidyanagar 2. 24-05-10 to 20-06-10 employees
3. 02-08-10 to 29-08-10 | 2. Interactive workshop for Ph.D 30-08-10 to 01-09-10
4. 06-12-10 to 09-01-11 students
3. A course in manuscriptology 01-11-10 to 03-11-10
4. A course on minor research 24-06-10 to 26-06-10
project
Haryana 19. | Kurukshetra University 1. 12-05-10 to 08-06-10 | 1. Seminar for Principal and Head
Kurukshetra - 132 119 | 2. 17-06-10 to 14-07-10 University Department
(Haryana) 3. 19-07-10 to 14-08-10 | 2. Workshop for Academic March, 2011
4. 03-11-10 to 30-11-10 Administrators
5. 01-02-11 to 28-02-11 | 3. Professional Develop it September, 2010
Progress for Non Academic January, 2011
Group for ‘B & C Staff including
UGC Staff
4. Development for senior faculty December, 2010
February, 2011
20. | Guru Jambheswar
University of Science &
Technology, Hisar
21. | BPS Mahila 1.21-05-10 to 18-06-10 | 1. Workshop for senior faculty 06-12-10 to 10-12-10
Vishwavidyalaya 2.01-07-10 to 30-07-10 5 Workshop for senior faculty 03-02-11 to 05-02-11
Sonipat (Haryana) 3.13-12-10t0 11-01-11 3™ "Workshop for Professor / 05-08-10 to 11-08-10
Reader
4. Workshop for Professor/ Reader | 07-03-11 to 12-03-11
Himachal 22. | Himachal Pradesh 1. 05-04-10 to 01-05-10 | 1. Seminar for Principals and Head | December, 2010
Pradesh University, 2. 03-05-10 to 29-05-10 of University
Shimla - 171 005 (H.P.) 3. 31-05-10 to 26-06-10 - For Professional Faculty July/ September,
4. 19-08-10 to 15-09-10 Improvement (Professor/ 2010
5. 21-02-10 to 19-03-10 Readers) October, 2010
3. Interaction programme for Ph.D | March, 2011
Scholars
Jharkhand 23. | Ranchi University, 1. 25-05-10 to 21-06-10 | 1. University Officer 22-06-10 to 26-06-10
Morabadi Campus, 2.05-07-10 t0 01-08-10 |5 ™ "Brincipal & HOD 15-07-10 to 18-07-10
Ranchi - 834 008 3. 03-09-10 to 30-09-10 = Accounts 25-12-10 to 29-12-10
(Jharkhand) 4.25-11-10 to 23-12-10 | Librar 280311 to 31-03-11
5. 10-01-11 to 05-02-11 = Y
5. For Principal 04-06-10 to 06-06-10
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. 07-07-10 to 03-08-10
. 01-12-10 to 27-12-10

Science for teachers and
research scholars

Jammu & 24. | University of Jammu, 1. From 29-06-10 Advanced Management 07-10-10 to 08-10-10
Kashmir Jammu-180 006 2. From 27-08-10 Programme for Academic 18-01-11 to 19-01-11
3. From 27-10-10 Administrators
4. From 21-12-10 Short term courses on ICT skills | 21-12-10 to 22-12-10
5. From 18-02-11 for senior professors
Short term course on research 09-01-11 to 11-01-11
supervision for assistant 15-02-11 to 17-02-11
professors 01-03-11 to 03-03-11
25. | University of Kashmir, 1. 06-07-10 to 06-08-10
Hazarat Bal, 2. 20-09-10 to 20-10-10
Srinagar - 190 006. 3. 20-12-10 to 20-01-11
4. 21-02-11 to 21-03-11
Karnataka 26. | Bangalore University, 1. 01-06-10 to 28-06-10 Principal Administrators 25-10-10 to 27-10-10
Janana Bharathi, 2. 02-08-10 to 28-08-10 Research Scholars/ Post- 10-11-10 to 12-11-10
Bangalore - 560 056 3. 11-10-10 to 09-11-10 Doctoral Fellow
(Karnataka) 4. 27-12-10 to 24-01-11 Senior Faculty Members (2) February/ March,
5. 21-02-11 to 21-03-11 2011
Non-Teaching Staff 30-08-10 to 06-09-10
27. | Karnatak University, 1. 23-04-10 to 20-05-10 Workshop for Heads of 23-08-10 to 24-08-10
Pavate Nagar, 2. 23-05-10 to 23-06-10 University
Dharwad - 580 003 3. 26-06-10 to 23-07-10 Motivation Workshop for Senior | 08-11-10 to 12-11-10
(Karnataka) 4. 14-09-10 to 01-11-10 College Teachers
5. 04-01-11 to 31-01-11 Workshop for Non-Teaching 07-01-11 to 08-01-11
Staff of University
Workshop for Directors of 20-01-11 to 22-01-11
Management Colleges
Workshop for Faculty of 06-02-11 to 08-02-11
Management Colleges
Principal Workshop 03-03-11 to 05-03-11
28. | University of Mysore, 1. 06-04-10 to 03-05-10 Academic Administrators
Mysore - 670 005 2. 05-05-10 to 01-06-10 workshop
(Karnataka) 3. 03-06-10 to 30-06-10 Workshop for project
4. 05-07-10 to 01-08-10 investigators
5. 13-08-10 to 09-09-10 Principal Workshop
Kerala 29. | University of Calicut, 1. 03-06-10 to 30-06-10 Professional development of 16-08-10 to 21-08-10
Calicut — 673 535 (Kerala) 2.23-07-10 to 19-08-10 Non academic staff of affiliated
3. 06-10-10 to 02-11-10 colleges
4. 18-11-10 to 15-12-10 Professional development of 07-10-10 to 14-10-10
5. 01-02-11 to 28-02-11 Non academic staff
Development of Asso Professor | 17-12-10 to 23-12-10
& Professors
Development of Asso Prof & 10-01-11 to 15-01-11
Prof
Seminar for principals and 25-02-11 to 26-02-11
academic administrators
Professional Development of 24-05-10 to 29-05-10
Non-Academic Staff
30. | Kerala University, Guest 1. 03-04-10 to 30-04-10 For Academic Administrators 26-07-10 to 31-07-10
House Building, 2. 03-05-10 to 31-05-10
Kariavattom - 695 581 3. 02-06-10 to 29-06-10 For Research guides in 18-10-10 to 23-10-10
(Kerala) 4.17-07-10 to 13-08-10 Sciences
5. 24-09-10 to 21-10-10 For Music and Fine Art teachers | 15-11-10 to 20-11-10
For Research guides in 22-11-10 to 27-11-10
languages
For Language Technology 10-01-11 to 15-01-11
For Research guide in Social 14-06-10 to 19-06-10
Science
31. | Kannur University, Kerala . 16-04-10 to 13-05-10 Research Methodology in 16-08-10 to 19-08-10

Research methodology in Social
Science for teachers and
research scholars (History,
Economics, Political Science,
Anthropology, Sociology)

19-10-10 to 22-10-10

Principal Conference

10-08-10 to 12-08-10
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Sambalpur - 768 019
(Orissa)

2. 03-01-11 to 30-01-11
3. 07-03-11 to 03-04-11

(Humanities)

Madhya 32. | Devi Ahilya 1. 16-06-10 to 13-07-10
Pradesh Vishwavidyalaya, Takshila | 2. 08-09-10 to 05-10-10
Parisar, 3. 24-11-10 to 21-12-10
Khandwa Road, 4. 09-02-11 to 08-03-11
Indore - 452 001 (M.P.)
33. | Dr. H.S. Gaur 1. 07-06-10 to 04-07-10
Vishwavidyalaya, 2. 09-08-10 to 05-09-10
Sagar - 470 003 (M.P.) 3. 08-11-10 to 05-12-10
4. 10-01-11 to 06-02-11
34. | Rani Durgavati 1. 31-05-10 to 26-06-10 | 1. Syllabus formulation 25-08-10 to 28-08-10
Vishwavidyalaya, Jabalpur | 2. 30-08-10 to 25-09-10 | 2. Evaluation and quality control in | 11-10-10 to 14-10-10
- 482 001 (M.P.) 3. 08-11-10 to 04-12-10 Higher Education
4. 28-02-11 to 26-03-11 | 3. E-governance for University 25-10-10 to 30-10-10
employees/ officers
4. Writing Research Paper/ Articles | 29-11-10 to 04-12-10
5. Contemporary trends in 31-01-11 to 05-02-11
Research Methodology
6. E-Learning for effective teaching | 26-07-10 to 29-07-10
35. | Laxmibai National Institute | 1. 07-08-10 to 03-09-10 | 1. Short Term Course 29-11-10 to 04-12-10
of Physical Education, 2. 10-09-10 to 07-10-10
Shaktinagar, 3. 29-10-10 t0 25-11-10
Gwalior - 474 002.
Maharashtra 36. | Dr. Babasaheb Ambedkar 1. 02-06-10 to 29-06-10 | 1. Principal Meet/ Other Training 30-12-10
Marathwada University, 2. 02-07-10 to 29-07-10 Programme
Aurangabad -431 004 3. 02-08-10 to 28-08-10
(M.S.) 4. 02-12-10 to 29-12-10
5. 02-03-11 to 30-03-11
37. | University of Mumbai, 1.12-08-10 to 09-09-10
Vidya Nagari, 2.06-10-10 to 02-11-10
Mumbai - 400 098 (M.S.) 3.02-12-10 to 30-12-10
4.01-02-11 to 28-02-11
38. | R.T.M. Nagpur University, 1.06-07-10 to 02-08-10
Amba Vihar, South 2.06-07-10 to 02-08-10
Ambazari Road, 3.16-02-11 to 15-03-11
Nagpur - 400 022. 4.16-02-11 t0 15-03-11
39. | University of Pune, Gnesh | 1.03-08-10 to 30-08-10 1. For Life Sciences 25-01-11 to 30-01-11
Khind, 2.07-09-10 to 04-10-10
Pune - 411 007. (M.S.) 3.02-12-10 to 29-12-10
4.03-01-11 to 30-01-11 | 2. Non-Teaching Staff-Class llI 25-10-10 to 30-10-10
5.01-03-11 to 28-03-11 | 3. Non-Teaching Staff-Class llI 22-11-10 to 27-11-10
4, Principal Workshop-l & I 27-01-11 to 29-01-11
22-03-11 to 24-03-11
5. Faculty Development Professor | 11-01-11 to 16-01-11
for Senior Faculty members of
Management Sciences
40. | Sant Gadge Baba Amravati | 1. 28-06-10 to 24-07-10
University, Amravati 2. 02-08-10 to 28-08-10
3. 15-09-10 to 12-10-10
4. 04-10-10 to 30-10-10
5. 03-01-11 to 29-01-11
Manipur 41. | Manipur University 1. 04-08-10 to 29-08-10 27-07-10 to 02-08-10
Canchipur, 2. 02-01-11 to 27-01-11 03 “oa
Imphal — 795 003 (Manipur) | 3. 06-03-11 to 31-03-11 01-03-11 to 05-03-11
27-07-10 to 02-08-10
Meghalaya 42. | North-Eastern Hill 1. 19-04-10 to 16-05-10
University, 2. 24-05-10 to 20-06-10
P.O. NEHU Campus, 3. 13-09-10 to 10-10-10
Mawkynroh Umshing, 4.14-02-11 to 13-03-11
Shillong — 793 022 5. 16-02-11 to 15-03-11
(Meghalaya)
43. | Mizoram University, Aizawl | 1. 19-07-10 to 18-08-10 | 1. Workshop on Computer 21-03-11 to 25-03-11
2.16-08-10 to 15-09-10 Application
3. 13-09-10 to 12-10-10 | 2. Principal Conference 29-03-11 to 31-03-11
4.11-10-10 to 10-11-10
Orissa 44. | Utkal University, 1. 08-07-10 to 28-07-10 | 1. Short Term Courses- 21-06-10 to 25-06-10
Vani Vihar, Bhubaneshwar | 2. 03-11-10 to 23-11-10 28-06-10 to 02-07-10
- 751 004 (Orissa) 3. 05-01-11 to 25-01-11 27-09-10 to 01-10-10
07-03-11 t0 12-03-11
14-03-11 to 19-03-11
45. | Sambalpur University, 1. 26-07-10 to 22-08-10 | 1. Research Scholarship 23-08-10 to 26-08-10

&
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2. Research Scholarship (Science) | 27-09-10 to 02-10-10
Principal Conference
3. 27-08-10 to 28-08-10
Pondicherry 46. | Pondicherry University, 1. 05-05-10 to 01-06-10 | 1. Professional Development for 24-10-10 to 29-10-10
Lawspet, 2. 05-05-10 to 01-06-10 Senior Faculty
Pondicherry - 605 008. 3. 04-08-10 to 31-08-10 | 2. Interaction Programme for Ph.D | 23-11-10 to 24-11-10
4. 06-10-10 to 02-11-10 Scholars
5.01-02-11 to 28-02-11 I Workshop for Academic 03-03-11 to 05-03-11
Administrators
4. Workshop for College Principal 23-03-11 to 24-03-11
5. Workshop on Soft skill and 25-03-11 to 26-03-11
leadership training for section
officer and officers managers
University and Colleges
6. Workshop for Research Guides | 23-09-10 to 24-09-10
Panjab 47. | Guru Nanak Dev 1. 08-05-10 to 04-06-10
University, 2. 11-06-10 to 08-07-10
Amritsar - 143 005. 3. 18-02-11 to 17-03-11
48. | Panjab University, 1. 19-05-10 to 15-06-10 | 1. For Academic Administrators
Chandigarh - 160 014. 2. 01-09-10 to 28-09-10 For Senior Academics
3. 27-11-10 to 24-12-10
4. 16-02-11 to 15-03-11
49. | Punjabi University, Patiala | 1. 18-06-10 to 15-07-10 | 1. Workshop on Capacity Building | 29-07-10 to 31-07-10
2.13-09-10 t0 09-10-10 5 "G5 iter Application Social 10-01-11 to 12-01-11
3.03-0111to 31-01-11 |~ [ gomP PP
4.02-03-11 to 29-03-11 cience Research
3. Principal Conference 29-01-11
4. Workshop on Research 19-07-10 to 23-07-10
Guidance in Social Sciences
Rajasthan 50. | Jai Narain Vyas University, | 1. 07-06-10 to 03-07-10 1. Workshop for Research Scholar
Jodhpur - 342 001 2.16-08-10 to 11-09-10 of Science
(Rajasthan) 3.15-11-10t0 11-12-10 [ 2 | Professional Development of 26-07-10 to 29-07-10
4. 17-01-11 to 12-02-11 Class-B
3. Course Curriculum Zoology 11-08-10 to 14-08-10
Development
4, Profession Development of 04-10-10 to 07-10-10
Academic Administrators and
Officers
5. Workshop for Research 03-01-11 to 08-01-11
Scholars
6. Course Curriculum Chemistry 07-06-10 to 10-06-10
Development 12-07-10 to 17-07-10
51. | University of Rajasthan, 1.19-07-10 to 14-08-10 | 1. Urban local self 18-10-10 to 23-10-10
Jaipur - 302 004 2. 06-12-10 to 01-01-11 [ 2 Empowerment of Rural Women | 22-11-10 to 27-11-10
(Rajasthan). 3. 14-02-11 to 12-03-11
3. Urban Transportech 03-01-11 to 08-01-11
4. Research Methodology 18-01-11 to 23-01-11
5. Disaster Management 28-02-11 to 05-03-11
6. Humanities 02-08-10 to 07-08-10
52. | Maharshi Dayanand 1. 14-09-10 to 11-10-10 | 1. Training Program on Basic of | 12-08-10 to 14-08-10
Saraswati University, 2. 02-01-11 to 29-01-11 Remote Sensing &
Ajmer - 305 001 3. 03-02-11 to 02-03-11 Geoinformatics
(Rajasthan).
2. Training Program on Getting | 20-09-10 to 25-09-10
Information Through RTI Act.
Workshop on, “Administrative
Skills
3. Workshop on, ‘“Administrative | 22-11-10 to 27-11-10
Skills”
4. Workshop on, “How to write a | 10-01-11 to 15-01-11
Research Article?
5. Workshop on “How to Conduct | 09-08-10 to 14-08-10
Meetings?”
Tamil Nadu 53. | Bharathiar University, 1. University/ College 06-09-10 to 08-09-10
Coimbatore - 641 045 Administrative Staff
(T.N.) 2. Effective Theirs Report Writing 14-12-10 to 15-12-10
for young teachers
3. Choice based credit system 02-02-11 to 03-02-11
4. Quality 1ent in Higher 03-03-11 to 04-03-11

&
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Education
5. Faculty on Globalization and 23-08-10 to 28-08-10
Environment
54. | Bharathidasan University, | 1.20-05-10 to 16-06-10
Tiruchirapalli-620 023 2. 20-05-10 to 16-06-10
(T-N.) 3. 09-11-10 to 06-12-10
4. 09-11-10 to 06-12-10
5. 26-01-11 to 22-02-11
55. | University of Madras, 1. 06-05-11 to 02-06-10 | 1. For Administrative Staff of 07-03-11 to 12-03-11
Centenary Building, 2. 06-08-10 to 02-09-10 University
Chepauk, 3. 09-11-10 to 06-12-10 | 2. Senior Faculty Member on TOM | 13-09-10 to 17-09-10
Chennai - 500 005 (T.N.). 4. 09-11-10 to 06-12-10 in Higher Education
5.01-02-11 to 28-02-11 5 Researcher to Research Project | 20-09-10 to 24-09-10
(Minor)
4. Research Guides in Social 04-10-10 to 08-10-10
Science/ Humanities
5. Research Guides in Science 04-10-10 to 08-10-10
6. Workshop for Principal 15-12-10 to 16-12-10
56. | Madurai Kamaraj 1. 05-05-10 to 01-06-10 | 1. Principal Seminar
University, 2. 05-05-10 to 01-06-10 | 2. Temple Studies
Palkalai Nagar, 3. 08-07-10 to 04-08-10 | 3. Feminism
Madurai - 625 021 (T.N.). 3. February/ March, 11 4. Mass Communication
4. February/ March, 11 Journalism
5, Research Methodology
6 Recent Trends in Historical
Research
Uttar 57. | Aligarh Muslim University, | 1. 20-07-10 to 17-08-10
Pradesh Aligarh - 202 001 (U.P.). 2. 15-09-10 to 11-10-10
3. 24-11-10 to 23-12-10
4. 01-02-11 to 01-03-11
58. | University of Allahabad, 1. 12-07-10 to 08-08-10 | 1. Professional Development 03-11-10 to 08-11-10
Allahabad - 211 002 (U.P.) | 2. 08-09-10 to 05-10-10 Programme for B &C Staff
3.15-11-10 to 11-12-10 | 2. Short term courses for 18-12-10 to 22-12-10
4. 31-01-11 to 27-02-11 Professor/ Reader
3. Meet for Principal/ Head of October, 2010
Department, Deans and February, 2011
Academic Administrators
59. | Banaras Hindu University, | 1. 04-06-10 to 01-07-10 | 1. Communication Skill and 24-06-10 to 26-06-10
Varanasi-221 005 (U.P.) 2.18-11-10 to 15-12-10 Personality Development
3.04-03-11 t0 31-03-11 5 — "By cellence in Higher Education | 15-07-10 to 17-07-10
3. Research Methodology 22-11-10 to 27-11-10
4. Academic Administrators 20-12-10 to 25-12-10
5. Academic Administrators 03-01-11 to 08-01-11
6. Institute of Secretariat Training April, 2010
& Management
60. | D.D.U. Gorakhpur 1. 29-05-10 to 25-06-10 | 1. Information Security 31-05-10 to 01-06-10
University, 2.29-05-10 to 25-06-10 _
Gorakhpur -273 009 (U.P.) 3.01-01-11 to 28-01-11 | 2 Professional Development 14-09-10 to 15-09-10
4. 05-02-11 to 02-03-11 Progress for Readers/ Professor
3. Capacity Building in Women 28-09-10 to 29-09-10
Majors of Higher Education
4. Computer Application for Social | 25-10-10 to 28-10-10
Scientists
5. Professor Development for Non | 05-07-10 to 10-07-10
Academic Staff (BC)
61. | University of Lucknow, 1. 02-08-10 to 30-08-10 | 1. Workshop 1. June, 2010
Lucknow-226 007 (U.P.). 2. 08-11-10 to 04-12-10 2. August, 2010
3. 01-03-11 to 28-03-11 3. September, 2010
4. 01-01-11 to 31-01-11 4. October, 2010
5. December, 2010
6. February, 2011
Uttranchal 62. | Kumaun University, 14-04-10 to 11-05-10 | 1. Professional Development 25-10-10 to 27-10-10

Nainital — 263 001

NS

28-05-10 to 24-06-10

Programme for ‘B’ ‘C’ Staff

&



28-10-10 to 30-10-10
19-10-10 to 21-10-10
07-12-10 to 08-12-10
11-02-11 to 12-02-11
02-09-10 to 03-09-10

Sep- Oct, 2010
Jan, 2011
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E-Governance Non Teaching

Staff
Officers Training Programme

Research Methodology for
Staff Training Programme

Science Streams
Research Methodology for

Humanities
Conference/ Workshop for
Academic Administrators/

Principal
Short Term Courses-2

Professors & Readers
Professors & Readers
Principal Workshop

2,
3.
1.
2.
3.
1.
1.
2,
3.

1. 08-05-10 to 04-06-10
2, 22-07-10 to 18-08-10
3.27-10-10 to 23-11-10
4. 11-01-11 to 07-02-11
5. 03-03-11 to 30-03-11
1. 05-07-10 to 31-07-10
2, 05-07-10 to 31-07-10
3. 08-11-10 to 06-12-10
4. 08-11-10 to 06-12-10
5. 31-01-11 to 27-02-11
1. 07-06-10 to 03-07-10

2, 26-07-10 to 21-08-10
3.22-11-10 to 20-12-10

3. 18-02-11 to 17-03-11
4. 03-01-10 to 31-01-11
5. 14-02-11 to 12-03-11
1. 07-04-10 to 04-05-10
2, 03-08-10 to 30-08-10
3. 01-12-10 to 28-12-10
4, 04-03-11 to 31-03-11
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Burdwan-713 104 (W.B.).
92, A.P. Chandra Road,
Calcutta -700 032 (W.B.)

University of Burdwan,
Calcutta- 714 009.

(Uttranchal)
Darjeeling

saisAydossy g Awouonsy

64. | University of Calcutta,
65. | Jadavpur University,
66. | North-Bengal University,

63.
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UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR
APPOINTMENT OF TEACHERS AND OTHER ACADEMIC
STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES
FOR THE MAINTENANCE OF STANDARDS IN
HIGHER EDUCATION 2010

No.F.3-1/2009-28 June, 2010

CATEGORY II: CO-CURRICULAR, EXTENSION AND
PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.

Brief Explanation: Based on the teacher’s self-assessment, category Il APl scores are proposed
for co-curricular and extension activities; and Professional development related contributions.
The minimum API required by teachers for eligibility for promotion is 15. A list of items and
proposed scores is given below. It will be noticed that all teachers can earn scores from a
number of items, whereas some activities will be carried out only be one or a few teachers. The
list of activities is broad enough for the minimum API score required (15) in this category to
accrue to all teachers. As before, the self-assessment score should be based on objectively
verifiable criteria and will be finalized by the screening/selection committee.

The model table below gives groups of activities and API scores. Universities may detail the
activities or, in case institutional specificities require, adjust the weightages, without changing the
minimum total API scores required under this category.

S. No. Nature of Activity Maximum Score

Student related co-curricular, extension and field based
activities (such as extension work through NSS/NCC 20
and other channels, cultural activities, subject related
events, advisement and counseling)

Contribution to Corporate life and management of the
department and institution through participation in
academic and administrative committees and
responsibilities.

Professional Development activities (such as
participation in seminars, conferences, short term,

3 training courses, talks, lectures, membership of 15
associations, dissemination and general articles, not
covered in Category Il below)

Minimum API Score Required 15

15

&
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CATEGORY-lIl: RESEARCH AND ACADEMIC CONTRIBUTIONS

Brief Explanation: Based on the teacher’s self-assessment, API scores are proposed for research and academic
contributions. The minimum AP| score required by teachers from this category is different for different levels of
promotion and between university and colleges. The self-assessment score will be based on verifiable criteria and
will be finalized by the screening/selection committee.

S No. APlIs Engineering/Agriculture/ Faculties of Languages Max. points for
Veterinary Arts/Humanities/Social University and
Science/Sciences/Medical Sciences/Library/ Physical college teacher
Sciences education/Management position
Research Papers Refereed Journals * Refereed Journals* 15/ publication
published in: Non-refereed but recognized Non-refereed but recognized
and reputable journals and and reputable journals and 10/
periodicals, having ISBN/ISSN | periodicals, having ISBN/ISSN | Publication
numbers. numbers.
Conference proceedings as full | Conference proceedings as full
papers, etc. (Abstracts not to be | papers, etc. (Abstracts not to 10/ publication
A included) be included)
Il (B) Research Publications | Text or Reference Books Text or Reference Books )
. . ) . ) 50 /sole author;
(books, chapters in Published by International Published by International 10 /chapter in an
books, other than Publishers with an established | Publishers with an established )
) . : . edited book
refereed journal articles) | peer review system peer review system
Subjects Books by National Subject Books by / national 25 /sole author,
level publishers/State and level publishers/State and and 5/ chapter in
Central Govt. Publications with | Central Govt. Publications with | edited books
ISBN/ISSN numbers. ISBN/ISSN numbers.
Subject Books by Other local Subject Books by Other local 15/ sole author,
publishers with ISBN/ISSN publishers with ISBN/ISSN and 3 / chapter in
numbers. numbers. edited books
Chapters contributed to edited Chapters contributed to edited | 10 /Chapter
knowledge based volumes knowledge based volumes
published by International published by International
Publishers Publishers
Chapters in knowledge based Chapters in knowledge based | 5/ Chapter
volumes by Indian/National volumes in Indian/National
level publishers with ISBN/ISSN | level publishers with ISBN
numbers and with numbers of /ISSN numbers and with
national and international numbers of national and
directories international directories
Il (C) RESEARCH PROJECTS
I {C) (i) | Sponsored Projects (a) Major Projects amount Major Projects amount 20 /each Project
carried out/ ongoing mobilized with grants above mobilized with grants above
30.0 lakhs 5.0 lakhs
(b) Major Projects amount Major Projects Amount 15 /each Project
mobilized with grants above mobilized with minimum of Rs.
5.0 lakhs up to 30.00 lakhs 3.00 lakhs up to Rs. 5.00 lakhs
(c) Minor Projects (Amount Minor Projects (Amount 10/each Project
mobilized with grants above mobilized with grants above
Rs. 50,000 uptoRs. 5lakh) | Rs, 25,000 up to Rs. 3 lakh)
I (C) (ii)| Consultancy Projects Amount mobilized with Amount mobilized with 10 per every

@
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carried out / ongoing minimum of Rs.10.00 lakh minimum of Rs. 2.0 lakhs Rs.10.0 lakhs and
Rs.2.0 lakhs,
respectively
. 20 /each major
.... | Completed projects : Completed project Report Completed project report project and 10 /
Il (C) (iii) . ) (Acceptance from funding ) .
Quality Evaluation (Accepted by funding agency) | each minor
agency) .
project
Major Policy document of I:’;O\/(/ele:lcj:tg:tagfnal
Il (C) Projects Patent/Technology transfer/ Govt. Bodies at Central and
. patent /50 /each
(iv) Outcome / Outputs Product/Process State level for International
level,
Il (D) RESEARCH GUIDANCE
:III) (B) M.Phil. Degree awarded only Degree awarded only 3 /each candidate
" 10 /each
Il (D) (ii) | Ph.D Degree awarded Degree awarded candidate
Thesis submitted Thesis submitted 7 leach candidate
lI(E) TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS
Refresher courses, (a) Not less than two weeks (a) Not less than two weeks
. . 20/each
Methodology duration duration
workshops, Training,
Teaching-Learning-
Evaluation Technology
lI(E)
(i) Prggrammes, Soft . .
Skills development (b) One week duration (b) One week duration 10/each
Programmes, Faculty
Development
Programmes (Max: 30
points)
IN(E) Papers in Conferences/ | Participation and Presentation | Participation and Presentation
(i) Seminars/ of research papers (oral/poster) | of research papers
workshops etc.** in (oral/poster) in
a) International conference a) International conference 10 each
b) National b) National 7.5 [ each
c) Regional/State level ¢) Regional/State level 5 Jeach
d) Local —University/College d) Local -University/College | 3/each
level level
lIE) Invited lectures or (a) International (@) International 10 /each
(iv) presentations for
conferences/ /
symposia
(b) National level (b) National level 5

*Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmented as
follows: (i) indexed journals — by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points; (iii) papers
with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 25 points.

** If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue
for the publication (Ill (a)) and not under presentation (Il (€)(ii)).

&
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APPENDIX — Il TABLE -1l (A)
MINIMUM APIS AS PROVIDED IN APPENDIX — Il TABLE | TO BE APPLIED FOR THE PROMOTION OF TEACHERS UNDER CAREER
ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPARTMENTS, AND WEIGHTAGES FOR EXPERT ASSESSMENT

Assistant
Professor/
equivalent cadres:
(Stage 1 to Stage
2)

Assistant
Professor/
equivalent cadres:
(Stage 2 to Stage 3)

Assistant Professor
(Stage 3) to
Associate
Professor/
equivalent cadres
(Stage 4)

Associate Professor
(Stage 4) to
Professor/ equivalent
cadres (Stage 5)

Professor (Stage 5)
to Professor (Stage
6)

Teaching-learning,

Evaluation Related 75/Year 75/year 75/year 75/year 75/year
Activities (category )

Il | Co-curricular, Extension
and Profession related 15/Year 15/Year 15/Year 15/Year 15/Year
activities (Category Il)

1l | Minimum total average
annual Score under 100/Year 100/Year 100/Year 100/Year 100/Year
Categories | and II*

IV'| Research and Academic 10/Year 20/Year 30/Year 40/Year 50/Year
Contribution (Category 1) (40/ nent (100/: nent (90/ nent (120/assessment (500/assessment
- period) Period) period) period) period)
Expert Assessment Screen‘mg Screenhlng Selection Committee Selection Committee Expert Committee
System Committee Committee

V | Percentage Distribution of 30% - Contribution to

Weightage Points in the
Expert Assessment (Total
weightage = 100. Minimum
required for promotion is
50)

No separate points.
Screening
committee to verify
API scores

No separate points.
Screening
committee to verify
API scores

Research

50% - Assessment of
domain knowledge
and teaching
practices.

20 % - Interview
performance

50% - Contribution to
Research.

30 % - Assessment of
domain knowledge and
teaching practices.

20 % - Interview
performance

50% - research.

50 % - Performance
evaluation and other
credential by referral
procedure

* Teachers may score 10 points from either Category | or Category Il to achieve the minimum score required under Category | + 1.
Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4, 5 and 6 correspond to scales with AGP of
Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively

APPENDIX — lll TABLE - 1l (B)
MINIMUM POINT NORMS OF THE APIS AS PROVIDED IN TABLE | AND WEIGHTAGES FOR EXPERT ASSESSMENT TO BE APPLIED FOR THE

PROMOTION OF TEACHERS, IN COLLEGES (UG AND PG) UNDER CAREER ADVANCEMENT SCHEME (CAS)

Assistant
Professor/
equivalent cadres
Stage 1 to Stage 2:

Assistant A

Professor/

equivalent cadres:

Stage 2 to Stage 3

(Stage 3) to Associate
Professor/ equivalent
cadre (Stage 4)

Prof A

iate Prof to
Professor Promotion in
Colleges (Stage 5) as per
assigned posts

Teaching-learning, Evaluation 75/Year 75/Year 75lyear 75/year
Related Activities (Category — 1)
Co—curr!cular, Extenspr.l .and 15/Year 15/Year 15/Year 15/Year
] Profession related activities
(Category — Il)
| Minimum total average annual 100/Year 100/Year 100/Year 100/Year
Score under Categories | and 11*
Research and Academic 5/Year 10/Year
v Contribution (Category [Il) (20/assessment (50/assessment 15/Year . 20/Vear )
- y (45/assessment period) (60/assessment period)
period) period)
Expert Assessment System Screening Committes Screenllng Selection Committee Selection Committes
Committee

Percentage Distribution of
Weightage Points in the Expert

\Y Assessment (Total weightage =

100. Minimum required for
promotion is 50)

No separate points.
Screening committee
to verify API scores

No separate points.
Screening
committee to verify
API scores

20% - Contribution to
Research

60% - Assessment of
domain knowledge and
teaching practices.

20 % - Interview
performance

30% - Contribution to
Research.

50% - Assessment of
domain knowledge and
teaching practices.

20 % - Interview
performance

* Teachers may score 10 points from either Category | or Category Il to achieve the minimum score required under Category | + Il.
Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4 and 5 correspond to scales with AGP of
Rs. 6000, 7000, 8000, 9000 and 10000 respectively
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Explanatory note for Tables |l (a) and Il (b)

1. All universities / colleges will set up verifiable systems for the API related information required in these
tables within THREE months of notification of these regulations. They will have to be documented and
collated annually by the Internal Quality Assessment cells (IQACs) of the universities / colleges for follow
up by the universities / college authorities. In order to facilitate this process, all teachers shall submit the
duly filled-in Performance Based Appraisal System (PBAS) proforma to the IQAC annually.

2. However, in order to remedy the difficulties of collecting retrospective information and to facilitate the
implementation of these regulations from 31-12-2010 in the CAs Promotion, the API| based PBAS will be
progressively and prospectively rolled out.

3. Accordingly, the PBAS based on the API scores of categories | and Il as mentioned in these tables is to
be implemented for one year, initially based on the existing systems in universities / colleges for one year
only with the minimum average scores as depicted in Table Il (a) and Il (b) in rows | to lll. This annualized
API scores can then be compounded progressively as and when the teacher becomes eligible for CAS
promotion to the next cadre. Thus, if a teacher is eligible for CAS promotion in 2010, one year API scores
for 2008-09 alone will be required for assessment. In case of a teacher becoming for CAS promotion in
2011, two years average of API| scores for these categories will be required for assessment and so on
leading progressively for the complete assessment period.

4. As shown in Table Il, the aggregate minimum API score required (given in row lll) can be earned from
any of the two broad categories, subject to the minimum prescribed in each category. This will provide for
due weightage to teachers who contribute additionally through any of the components given in Categories
| and Il also for the differing nature of contributions possible in different institutional settings

5. For Category Il (research and academic contributions), maintenance of past record is done on a normal
basis by teachers and hence no difficulty is envisaged in applying the API scores for this category for the
entire assessment period. In this category, an aggregate minimum score is required for promotion over
each stage. Alternatively, a teacher should acquire the required minimum aggregate score over two
previous stages, taken together

6. Candidates should offer themselves for assessment for promotion, if they fulfill the minimum API scores
indicated in Tables | and Il, by submitting an application and the required proforma. They can do so three
months before the due date if they consider themselves eligible. Candidates who do not consider
themselves eligible, can also apply at a later date.

7. If however, on final assessment, candidates do not either fulfill the minimum criteria under Rows Ill and IV
of Tables lI(A) and Il (B) or obtain less than 50% in the expert assessment, they will be reassessed only
after a minimum period of one year.

8. (a) If a candidate applies for promotion on completion of the minimum eligibility period and is successful,
the date of promotion will be deemed to be the minimum period of eligibility.

(b) If however, the candidate finds that she / he fulfills the eligibility conditions at a late date and applies
on that date and is successful, her / his promotion will be deemed to be from that date of application

(c) If the candidate does not succeed in the first assessment, but succeeds in an eventual assessment,
her / his promotion will be deemed to be from the later date.

Notes.

1. ltis incumbent on the Coordination Committee proposed in these Regulations and the University to prepare
and publicize within six months subject-wise lists of journals, periodicals and publishers under categories IlIA
and B. Till such time, screening/selection committees will assess and verify the categorization and scores of
publications.

2. The API for joint publications will have to be calculated in the following manner: Of the total score for the
relevant category of publication by the concerned teacher, the first/Principal author and the corresponding
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining 40%
would be shared equally by all other authors.

&
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Minimum Scores for APIs for direct recruitment of teachers

APPENDIX — Il TABLE - li(c)

in university departments/Colleges,

Librarian/Physical Education cadres in Universities/Colleges, and weightages in Selection Committees to
be considered along with other specified eligibility qualifications stipulated in the Regulation.

(30%)

Interview
performance
(20%)

©)

Domain Knowledge

and Teaching Skills

(20%)

d) Interview
performance:
(20%)

Assistant Professor/ | Associate Professor/ | Professor/equivalent
equivalent cadres | equivalent cadres | cadres (Stage 5)
(Stage 1) (Stage 4)
Minimum API Minimum Consolidated API Consolidated API score
Scores Qualification as score requirement of requirement of 400 points
stipulated in these 300 points from from category Il of APIs
regulations category Il of APIs
Selection a) Academic Record a) Academic e) Academic Background
Committee and Research Background (20%) (20%)
criteria / Performance b) Research f) Research performance
weightages (50%) performance based base_d on API score and
(Total b) Asses_sment of on A_PI score gnd_ quallity of publications
Domain quality of publications | (40%).
Weightages = Knowledge and (40%). g) Assessment of Domain
100) Teaching Skills c) Assessment of Knowledge and Teaching

Skills (20%)
Interview performance:
(20%)

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 4
and 5 correspond to scales with AGP of Rs. 6000, 9000 and 10000 respectively

APPENDIX-IIl - TABLE: Ill
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF TEACHERS
IN UNIVERSITIES AND COLLEGES

S. No. Promotion of Service requirement Minimum Academic Performance Requirements and
Teachers through Screening/Selection Criteria
CAS
1 Assistant Assistant Professor in (i) Minimum APl scores using PBAS scoring proforma
Professor/ Stage 1 and completed developed by the concerned university as per the norms
equivalent cadres | four years of service provided in Table II(A)/1I(B) of Appendix IlI.
from Stage 1 to with Ph.D. or five years | (ii) One Orientation and one Refresher/Research Methodology
Stage 2 of service who are with Course of 2/3 weeks duration.
M.Phil/PG Degree in (iii) Screening cum Verification process for recommending
Professional Courses promotion.
such as LLM, M.Tech,
M.V.Sc., M.D., or six
years of service who
are without
Ph.D/M.Phil/PG Degree
in Professional Courses
2. Assistant Assistant Professor with | (i) Minimum API scores using the PBAS scoring proforma
Professor/ completed service of developed by the concerned university as per the norms
equivalent cadres | five years in Stage 2. provided in Table II(A)/II(B) of Appendix IlI
from Stage 2 to (i) One course / programme from among the categories of
Stage 3 refresher courses, methodology workshops, Training,
Teaching-Learning-Evaluation Technology Programmes,
Soft Skills development Programmes and Faculty
Development Programmes of 2/3 week duration.
(iii) Screening cum Verification process for recommending
promotion.

&
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Assistant
Professor (Stage
3) to Associate
Professor (Stage
4)

Assistant Professors
with three years of
completed service in
Stage 3.

Minimum API scores using the PBAS scoring proforma
developed by the concerned university as per the
norms provided in Table IIA/II(B) of Appendix IIl.

At least three publications in the entire period as
Assistant Professor (twelve years). However, in the
case of College teachers, an exemption of one
publication will be given to M. Phil. holders and an
exemption of two publications will be given to Ph. D.
holders..

One course / programme from among the categories of
methodology workshops, Training, Teaching-Learning-
Evaluation Technology Programmes, Soft Skills
development Programmes and Faculty Development
Programmes of minimum one week duration.

A selection committee process as stipulated in this
regulation and in Tables Il(A) and 1I(B) of Appendix III.

Associate
Professor (Stage
4) Professor/
equivalent cadres
(Stage 5)

Associate Professor
with three years of
completed service in
Stage 4.

(i)

(ii)
(i)

Minimum yearly /cumulative APl scores using the PBAS
scoring proforma developed by the concerned university as
per the norms provided in Table II(A)/II(B) of Appendix IIl.
Teachers may combine two assessment periods (in Stages
2 and 3) to achieve minimum API scores, if required.

A minimum of five publications since the period that the
teacher is placed in Stage 3.

A selection committee process as stipulated in this
regulation and in Tables II(A) and 1I(B) of Appendix IIl.

Professor (Stage
5) to Professor
(Stage 6) .

Professor with ten years
of completed service
(universities only)

(i

(IMinimum  yearly /cumulative APl scores for the
assessment period as per the norms provided in Table II(A)
of Appendix Il

(i) Additional credentials are to be evidenced by: (a) post-
doctoral research outputs of high standard; (b) awards /
honours / recognitions / patents and IPR on products and
processes developed / technology transfer achieved; and
(c) Additional research degrees like D.Sc., D.Litt., LL.B.,
etc.,

A review process by an Expert Committee as stipulated in

this regulation and in Tables II(A) and lI(b) of Appendix lll.

*  For teachers seeking promotion under CAS to Associate Professor, for those who on the date of this
notification are Assistant Professors in Stage 2, the existing requirement of Ph.D. or equivalent publications will
continue to apply. In case, some teachers do not also meet this criteria, the selection committee may give due
weightage to criteria mentioned in Appendix 3, Categories | and II. For all others who enter Stage 2, subsequent
to this netification, the requirement of three publications, as defined in these regulations, will be applicable.

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2,
3, 4, 5 and 6 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively
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APPENDIX - ll: TABLE - IV

ACADEMIC PERFORMANCE INDICATORS (APls) AND PROPOSED SCORES DEVELOPED BY THE
UGC FOR ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR CAREER
ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY / DIRECTOR/ DEPUTY DIRECTOR/
ASSISTANT DIRECTOR OF PHYSICAL EDUCATION/ COLLEGE DIRECTOR OF PHYSICAL EDUCATION

CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS

MANAGEMENT ACTIVITIES

S. No.

Nature of Activity

Maximum Score

CATEGORY -I

Management of Physical Education and Sports

Programme for students (Planning, executing and

evaluating the policies in Physical Education and Sports)
(20 Points)

Lecture cum practice based athlete / sports classes,
seminars undertaken as percentage of allotted hours

(20 Points)

40

Extending services, sports facilities and training on
holidays to the institutions and organisations

10

Organizing and conducting sports and games
competitions at the International /National/ State/ Inter
University/Inter Zonal Levels

(25 Points)

Organizing and conducting coaching camps / sports
person development / training programmes
(15 Points)

40

Up gradation of scientific and technological
knowledge in Physical Education and Sports

(5 Points)
Identifying sports talents and Mentoring sports
excellence among students (10
Points)

20

Development and maintenance of play fields, purchase
and maintenance of the other sports facilities

15

Total Score

125

Minimum API Score Required

75
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CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES.

S. No.

Nature of Activity

Maximum Score

Student related co-curricular, extension and field based

activities (such Cultural exchange and Sports
Programmes (Various level of extramurals and
intramural programmes); extension work through
NSS/NCC and other channels,

20

Contribution to Corporate life and management of the
sports units and institution through participation in sports
and administrative committees and responsibilities.

15

Professional Development activities (such as
participation in seminars, conferences, short term,
training courses, camps and events, talks, lectures,
membership of associations, dissemination and general
articles, not covered in Category lll below)

15

Minimum API Score Required

15

CATEGORY-IIl: RESEARCH AND ACADEMIC CONTRIBUTIONS

Faculties of Physical education Max. points for
University and college
S.No. APls teacher position
Refereed Journals* 15/ Publication
Non-referred but recognized and reputable journals
I1i(a) Resgarolh land periodicals, having ISBN/ISSN numbers. 10 / Publication
Publication
(Journals)
Full papers in Conference proceedings, etc.*
Abstracts not to be included) 10 / publication
Research Text or Reference Books Published by 50 /sole author
Publications International Publishers ** 10 / chapter in an edited
lli(b)  (books, chapters book
in books, other  Text or Reference Books Published by National/ 25/sole author, 5/chapter
than refereed Central/ State Government/ Societies ** in edited books
journal articles) ~ [Subject Books by 15/ sole author,
Other local publishers with ISBN/ISSN numbers ** 3/ chapter in edited books
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IChapters in knowledge based volumes in

numbers and with numbers of national and
international directories **

Indian/National level publishers with ISBN /ISSN

5 / Chapter

*For Joint Research papers, the First/Principal author will share 60%, while the rest joint authors

will share the 40% of API scores

** Scores (50/25/10/03 whatever the case may be) to be shared equally by all authors

1(c) RESEARCH PROJECT

Major Projects/Events
amount mobilized with grants above
5.0 lakhs

20 each Project

Sponsored Major Projects /Events
I1(C) | Projects Amount mobilized with minimum of Rs. 4.00

(i) carried lakhs up to Rs. 5.00 lakhs

15 each major project

out/ v o
: inor projects

ongoin

gong from central / state funding agencies with

grants below 4.00 lakhs

10 each minor Project

Il (C) (ii) | Consultancy Projects | Amount mobilized with
carried out / ongoing minimum of Rs.1.0 lakh

10 per every Rs.5.0 lakhs
2 per every Rs.1.0 lakhs

Completed project report

I (C) | Completed projects : (Accepted by funding

(iii) Quality Evaluation

20 /each major project and 10 /
each minor project

agency)
30 /each output
[l (C) (iv)| Projects Policy document of Govt. or outcome for National patents
Outcome / Outputs Bodies at Central and State etc/50 /each for International
level patents.
1l (D) RESEARCH GUIDANCE
1 (D)(i) | M.Phil. Degree awarded only 3 /each candidate
:Iili)(D) Ph.D Degree awarded 10 /each candidate

Thesis submitted

7 /each candidate

lIE) TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS

Research Research methodology / Training/ Coaching programme
ENG Methodology/ (not less than three weeks)/workshops of not less than 20
(E)(i) Training/ Coaching one week.

&




\omoos:-AMUCT)

APPENDIX -l TABLE -V (a)

Workshops
Participation and Presentation of research papers
(oral/poster) in:
. a) International conference 10/ each
Papers in
E)(ii) | Conferences/ b) National 7.5/ each
Stimmars/ workshops c) Regional/State level 5 /each
d) Local — University/College level 3/ each
(a) International 10 /each
Invitations for
conferences/seminars/ ) National 7.5 leach
IIKE) workshops/ symposia
. to deliver lectures/chair |(c)  State level/Regional 5 /each
(iv) sessions
(d)  University/College level Endowment lectures 5 leach

MINIMUM NORMS OF APIS AS PROVIDED IN APPENDIX - Ill TABLE: IV TO BE APPLIED FOR THE CAREER ADVANCEMENT SCHEME (CAS)
PROMOTION OF UNIVERSITY DIRECTOR / DEPUTY DIRECTOR / ASSISTANT DIRECTOR OF PHYSICAL EDUCATION, AND WEIGHTAGES FOR
EXPERT ASSESSMENT IN SELECTION COMMITTEES.

Assistant Director of | Assistant Director of

Deputy Director

Deputy Director Physical

Weightage Points in the Expert
Assessment (Total weightage =
100. Minimum required 50)

No separate points.
Screening committee
to verify API scores

No separate points.
Screening committee to
verify AP| scores

evaluation

50% - Assessment of
domain knowledge and
skills in sports

20 % - Interview
performance

Physical Education | Physical Education Physical Education / Education / Assistant
(Stage 1to Stage 2 | (Senior Scale) (Stage 2) | Assistant Director Director Physical
(Senior Scale) to Deputy Director of Physical Education Education (Selection
Physical Education / (Selection Grade), Grade), (Stage 4) to
Assistant Director Stage 3 to Stage 4 Director of Physical
Physical Education Education (Stage 5)
(Selection Grade) (university only)
(Stage 3)
| Teaching, training coaching, sports
person development and sports 75/Year 75/Year 75/year 75/year
management activities (Category —
]
Extension and Profession related 15/Year 15/Year 15/Year 15/Year
I activities (Category Il)
11 Minimum total average APl annual
score under Categories 100/Year 100/Year 100/Year 100/Year
land II*
Research and Academic 10/Year
IV | Contributions (Category I} — (40/assessment 20NYear . 30/ear . 40/Year .
Minimum Annual score required — eriod) (100/assessment Period) | (90/assessment period) (120/assessment period)
q p
to be assessed cumulatively
Expert Assessment System Screening Committee | Screening Committee Selection Committee Selection Committee
\ Percentage Distribution of 30% - Research 50% - Research evaluation.

30 % - Assessment of
domain knowledge
contribution and
organisation track record
with vision plan.

20 % - Interview
performance

* Candidates may score 10 points from either Category | or Category Il to achieve the minimum score required under Category | + ||
Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4 and 5 correspond to scales as provided, and
AGP of Rs. 6000, 7000, 8000, 9000 and 10000 respectively

&
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APPENDIX — lll TABLE - V (b)

MINIMUM APIS AS PROVIDED IN APPENDIX — lll TABLE: IV TO BE APPLIED FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF
COLLEGE DIRECTOR OF PHYSICAL EDUCATION (SENIOR SCALE) / COLLEGE DIRECTOR OF PHYSICAL EDUCATION (SELECTION GRADE), AND
WEIGHTAGES FOR EXPERT ASSESSMENT IN SELECTION COMMITTEES.

Minimum Average, yearly or cumulative, APl score required during the
assessment period of each level as evaluated under the Performance Based
Appraisal System (PBAS) with weightages for Expert Assessment
S. No Categories of Criteria College Director of Physical | College Director of College Director of
Education to College Physical Education Physical Education
Director of Physical Senior Scale to (Selection Grade)
Education (Senior Scale) Selection Grade (Stage | (Stage 3 to Stage 4).
(Stage 1 to Stage 2) 2 to Stage 3).
Teaching-learning, Evaluation 75/Year 75/Year 75/year
Related Activities (Category — 1)
Co-curricular, Extension and
Il Profession related activities 15/Year 15/Year 15/Year
(Category —II)
1] I\S/Ilnlmum total average annual N 100/Year 100/Year 100/Year
core under Categories | and |l
Research and Academic
v Contribution (Category IIl) - (20/asse2/s§:nrt eriod) (50/35591305{;2?3 eriod) (45/35591355{;2?: eriod)
Minimum Annual Score Required- P P P
to assessed cumulatively
Expert Assessment System Screening Committee Screening Committee Selection Committee
Percentage Distribution of 30% - Research
Weightage Points in the Expert evaluation
\Y% Assessment (Total weightage = No separate points. Screening No separate points. 50% - Assessment of
100. Minimum required 50) ’ e Screening committee to domain knowledge and
committee to verify API scores ) S
verify AP| scores skills in sports.
20 % - Interview
performance

* Teachers may score 10 points from either Category | or Category Il to achieve the minimum score required under Category | + II.
Note: For colleges in which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3 and 4 correspond to scales as provided, and AGP of Rs.
6000, 7000, 8000 and 9000 respectively

APPENDIX — Il TABLE - V(c)

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF PHYSICAL EDUCATION PERSONNEL IN UNIVERSITY
DEPARTMENTS/COLLEGES

( TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THIS UGC REGULATION)

categ
ory

S. No. of Minimum Norm / Criteria

Assistant Director of Physical
Education/College  Director of
Physical Education (Entry Stage
— Stage 1)

Deputy Director of Physical
Education in  university
(Stage 4)

Director of Physical Education in
university (Stage 5)

weightage = 100)

(30%)

e) Sports and athletic skills
(40%)

f) Interview performance
(30%)

(40%)

i) Organisational skills /
Plans of sports: (30%)

j) Interview performance:
(30%)

APl score (Research and |--—-- Consolidated API score Consolidated API score
Academic Contribution - requirement of 300 points requirement of 400 points
Category Il1)

Il Selection Committee | d) Track Record of championship | h) Research papers a) Research papers
criteria/weightages (Total won (3 nos) evaluation: (5 nos) evaluation:

(50%)

b) Organisational track vision
plan: (25%)
c) Interview performance: (25%)

Note: For universities/colleges in which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 4 and 5 correspond to scales as provided, and AGP
of Rs. 6000, 9000 and 10000 respectively

@
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APPENDIX-IIl. TABLE: VI

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF PHYSICAL

EDUCATION CADRES IN UNIVERSITIES AND COLLEGES

S. No. Promotion of Physical Service (as prescribed by | Minimum Academic Performance Requirements and
Education Cadres the MHRD Notification) Screening/Selection Criteria
through CAS requirement

1 Assistant DPE/ College Assistant DPE / College (iv) Minimum APl scores using PBAS scoring
DPE to Assistant DPE DPE completed four proforma developed by the concerned university
(Senior Scale) / College | years of service in Stage as per the norms provided in Table V(a) of
DPE (Senior Scale) 1 with Ph.D. or five years Ap_pend_l)f n fo_r university DPEs Cac_ires n

. - s Universities and in Table V(b) of Appendix Il for

(Stage 1 to Stage 2) of service w.ho are with cadres in Colleges.

M.Phil. or six years of (v) One Orientation and one Refresher Course of 3/4

service who are without weeks duration.

Ph.D/M.Phil (vi) No separate interview points for the Screening
cum Evaluation process of recommending
promotion.

2. Assistant DPE (senior Assistant DPE (senior (iv) Minimum API scores using the PBAS scoring
scale) / College DPE scale) College DPE proforma developed by tr_1e oor_loerned university
(senior scale) to Deputy | (senior scale) with as per the norms provided in Table V(a) of
DPE / Assistant DPE completed service of five ApPend.')? mn fo_r university DPEs cac_ires n
. X Universities and in Table V(b) of Appendix Il for
(selection grade) / . years in Stage 2 DPEs cadres in Colleges.
College DPE(selection (v) Additionally, two refresher courses of 3-4 weeks
grade) (Stage 2 to Stage duration to have been undergone during the
3) assessment period.

(vi) No separate interview points for the Screening
cum Evaluation process of recommending
promotion.

3. Deputy DPE / Assistant Deputy DPE / Assistant (i) Minimum API scores using the PBAS scoring
DPE (Selection Grade) / | DPE (Selection Grade) / proforma developed by the concerned university
College DPE (Selection | College DPE (Selection i‘\i pZﬁLi;heulnc;gTSuﬁsgsiff B‘P;:b'iag/r(eas) ?r‘:
Grade) to Deputy DPE/ | Grade) with three years Universities and in Table V(b) of Appendix Il for
Asssta_nt DPE of completed service in cadres in Colleges.
(Selection Grade) / Stage 3. (i) Minimum three publications over twelve years.
College DPE (Selection For promotion in Colleges an exemption of one
Grade) (Stage 3 to publication for M. Phil. holders and exemption of
Stage 4). two publications for Ph. D. holders.

(iiiy Evidence of having produced teams / athletes.

(iv) A selection committee process as stipulated in
this regulation and in Table V(a) of Appendix Il
for the university DPE cadres in universities and
in Table V(b) of Appendix Ill for cadres in
colleges.

4. University DPE (Stage Deputy DPE in (iv) Minimum API scores using the PBAS scoring

5)

(For universities only)

universities with three
years of completed
service in Stage 4.

proforma developed by the concerned university
as per the norms provided in Table V(a) of
Appendix Il for DPEs in university. These may
be achieved over two assessment periods, if
required.

(V)A minimum of five publications over--two
assessment periods (six years).

(vi) Evidence of having produced teams / athletes.

(vii) A selection committee process as stipulated in
this regulation and in Table V(a) of Appendix IlI
for DPEs in the university.

Note: The explanatory note provided for Tables IIA and IIB for CAS for teachers is also applicable for the Physical
Director cadres as per the API score specified for this cadre.

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2,
3, 4 and 5 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000 and 10000 respectively

&
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APPENDIX - lll: TABLE -VII

ACADEMIC PERFORMANCE INDICATORS (APIs) AND PROPOSED SCORES DEVELOPED BY UGC FOR
ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR DIRECT
APPOINTMENT/CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS APPLICABLE TO LIBRARIAN,
(UNIVERSITY) DEPUTY LIBRARIAN AND ASSTT. LIBRARIAN /COLLEGE LIBRARIAN.

Category —1: Procurement, organisation, and delivery of knowledge and information through
Library services

S.No Nature of Activity Maximum Score

1. Library resources organisation and maintenance of books, journals, | 40
reports; Provision of library reader- services, literature retrieval
services to researchers and analysis of reports; Provision of
assistance to the departments of University/College with the required
inputs for preparing reports, manuals and related documents;
Assistance towards updating institutional website with activity related
information and for bringing out institutional Newsletters, etc.

2. ICT and other new technologies’ application for upgradation of library | 30
services such as automation of catalogue, learning resources
procurement functions, circulation operations including membership
records, serial subscription system, reference and information
services, library security (technology based methods such as RFID,
CCTV), development of library management tools (software), Intranet
management.

3. Development, organisation and management of e-resources including | 25
their accessibility over Intranet/Internet, digitization of library
resources, e-delivery of information, etc.

4 User awareness and instruction programmes (Orientation lectures, | 20
users’ training in the use of library services as e-resources, OPAC;
knowledge resources user promotion programmes like organizing
book exhibitions, other interactive latest learning resources, etc.

5. Additional services such as extending library facilities on holidays, | 10
shelf order maintenance, library user manual, building and extending
institutional library facilities to outsiders through external membership
norms

Total Score 125

Minimum API score required 75

&
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Category- Il - CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES.

S. No. Nature of Activity Maximum Score

Student related co-curricular, extension and field based
activities (such Cultural exchange and Library service

1 Programmes (various level of extramural and intramural 20
programmes); extension, library-literary work through
different channels,

Contribution to Corporate life and management of the
2 library units and institution through participation in library 15
and administrative committees and responsibilities.

Professional Development activities (such as
participation in seminars, conferences, short term, e-
3 library training courses, workshops and events, talks, 15
lectures, membership of associations, dissemination
and general articles, not covered in Category Il below)

Minimum API Score Required 15
Category — lll — Research and academic contributions
S No. APIs Activity Maximum Point
Research Papers Refereed Journals 15 / publication
published in:
Non-refereed but recognized
and reputable journals and 10/
periodicals, having ISBN/ISSN Publication
numbers.
Conference proceedings as full
papers, etc. (Abstracts not to be | 10 / publication
included)
mA
i (B) Research Publications | Text or Reference Books
) . . 50 /sole author;
(books, chapters in Published by International 10 / chapter in an
books, other than Publishers with an established . P
. . . edited book
refereed journal articles) | peer review system

&
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Subjects Books by National
level publishers/State and
Central Govt. Publications with
ISBN/ISSN numbers.

25 /sole author,
and 5/ chapter in
edited books

Subject Books by Other local
publishers with ISBN/ISSN
numbers.

15 / sole author,
and 3 / chapter in
edited books

Chapters contributed to edited
knowledge based volumes
published by International
Publishers

10 /Chapter

Chapters in knowledge based
volumes by Indian/National
level publishers with ISBN/ISSN
numbers and with numbers of
national and international
directories

5 [/ Chapter

1 (C)
Il (C) (i) Sponsored Projects (d) Major Projects amount 20 /each Project
carried out/ ongoing mobilized with grants above
30.0 lakhs
(e) Major Projects amount 15 /each Project
mobilized with grants above 5.0
lakhs up to 30.00 lakhs
(O} Minor Projects (Amount 10/each Project
mobilized with grants above Rs.
50,000 up to Rs. 5.0 lakh)
10 per every
I (C) (i) Consultancy Projects Amount mobilized with Rs.10.0 lakhs and
carried out / ongoing minimum of Rs.10.00 lakhs Rs.2.0 lakhs,
respectively
. 20 /each major
I (C) (i) Completed projects : Sbi)cn(;:?taiisrf?éenftfssc‘:iﬁﬂ project and 10 /
Quality Evaluation P 9 each minor
agency) .
project
30 / each national
i | | output
1l (C) Projects Patent/Technology transfer/ evel output or
(iv) Product/P patent /50 /each
v Outcome / Outputs roductiiFrocess for International
level,
1l (D)
11l (D)
M. Phil. Degree awarded only 3 /each candidate
(i)
Il (D) (ii) | Ph.D Degree awarded

10 /each

&
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candidate

Thesis submitted

7 /each candidate

HI(E)
Refresher courses, Not less than two weeks 20/each
Methodology duration
workshops, Training,
Teaching-Learning-
HI(E) Evaluation Technology
Programmes, Soft
U] Skills development One week duration 10/each
Programmes, Faculty
Development
Programmes (Max: 30
points)
Papers in Conferences/
I(E) Participation and Presentation
Seminars/ of research papers (oral/poster)
(i) in
workshops etc. *
International conference Each
b) National / each
¢) Regional/State level /each
Local —University/College level 3/ each
HI(E) Invited lectures or International 10 /each
presentations for
(iv) conferences/ /
symposia
National level 5

* If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue for
the publication (lIl (a)) and not under presentation (Il (e)(ii)).

Notes.

1.

The API for joint publications will have to be calculated in the following manner: Of the total score for the
relevant category of publication by the concerned teacher, the first/Principal author and the corresponding
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining
40% would be shared equally by all other authors.

&
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APPENDIX — Il TABLE - VIII (a)

Minimum APIs as provided in Appendix Ill Table VIl to be applied for the Promotion of Library staff of
universities and Weightages for Expert Assessment UNDER CAREER ADVANCEMENT SCHEME (CAS)

Assistant Deputy Librarian / Deputy Librarian/ Librarian (university
Librarian to Assistant Librarian | Assistant Librarian | only) (Stage 4 to
Assistant (Selection Grade) (selection Grade) Stage 5)
Librarian (senior | {(Stage 2 to Stage 3) | (Stage 3 to Stage 4)
scale) (Stage 1
to Stage 2)
Procurement,
| | organisation and delivery
of knowledge and 75/Year 75/Year 75/year 75lyear
information thro’ library
services (category 1)
Il | Extension and Profession
related activities 15/Year
(Category 1) 15/Year 15/Year 15/Year
Il | Minimum total average
annual Score under 100/Year
Categories | and I 100/Year 100/Year 100/Year
Research and Academic
IV | Contribution (Category Il) 40/Year
— Minimum Annual Score 10/Year 20/Year 30/Year (120/assessment
Required —to be (40/assessment | (100/assessment (90/assessment period)
assessed cumulatively period) period) period)
Expert Assessment . . Selection
Svstem Screening Screening Committee
4 Committee Committee
V | Percentage Distribution of 30% - Library 50% Library

Weightage Points in the
Expert Assessment (Total
weightage = 100.
Minimum required 50))

No separate
points. Screening
committee to
verify API scores

No separate points.
Screening
committee to verify
APl scores

related research
papers evaluation
50% - Assessment
of domain
knowledge on
Library automation
and Organisational
skills

20 % - Interview
performance

publication work
30% Assessment of
innovative Library
service and
organisation of
digital library
services

20% Interview
performance

* Candidates may score 10 points from either Category | or Category Il to achieve the minimum score required

under Category | + Il

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4
and 5 correspond to scales as given with AGP of Rs. 6000, 7000, 8000, 9000 and 10000 respectively
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Minimum Weightage Points (WP) norms of the APIs as provided in Appendix Ill Table VIl to be applied for the
Promotion of Library staff of Colleges and Weightages for Expert Assessment UNDER CAREER
ADVANCEMENT SCHEME (CAS)

College Librarian
(Stage 1) College

College Librarian
(senior scale) (Stage

College Librarian
(selection Grade) (Stage

Distribution of Weightage
Points in the Expert
Assessment (Total
weightage = 100.
Minimum required 50)

No separate points.
Screening committee
to verify API scores

Librarian (senior 2) to College 3 to Stage 4)
scale) (Stage 2) Librarian (Selection
Grade) (Stage 3)
Procurement,
organisation and delivery 75/Year 75/Year 75/year
of knowledge and
information thro’ library
services (category I)
I Extension and Profession 15/Year 15/Year 15/Year
related activities
(Category I1)
I} Minimum total average
annual Score under 100/Year 100/Year 100/Year
Categories | and II*
Research and Academic 5/Year 10/Year 15/Year
Contribution (Category Il1)
V' | — Minimum Annual Score (40/ass§ssment (100/as§essment (90/assessment period)
Required —to be period) period)
assessed cumulatively
Expert Assessment Screening . . Selection Committee
. Screening Committee
System Committee
\Y Percentage of 30% - Library related

No separate points.
Screening committee
to verify API scores

research papers
evaluation

50% - Assessment of
domain knowledge on
Library automation and
Organisational skills

20 % - Interview
performance

* Candidates may score 10 points from either Category | or Category Il to achieve the minimum score required
under Category | + II.

Note: For colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3 and 4 correspond
to scales as provided with AGP of Rs. 6000, 7000, 8000 and 9000 respectively
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APPENDIX - IIl: TABLE - Vlii(c)

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF LIBRARIAN POSITIONS IN UNIVERSITY

DEPARTMENTS/COLLEGES
( TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THIS UGC
REGULATION)
S.No.of | Minimum  Norm /| Assistant University Deputy Librarianin | Librarian (university
categor | Criteria Librarian / College universities (Stage | only) (Stage 5)
y Librarian (Stage 1) 4)

API score (Research and
Academic Contribution -
Category I}

Consolidated API
score requirement of
300 points

Consolidated API score
requirement of 400 points

Selection Committee
criteria/weightages (Total
weightage = 100)

a). Teaching / compute
and communication skills
by a Lecture
demonstration (30%)

b). Record of Library
management skills (20%)

c). Interview performance
(50%)

a). Library related
Research / Theme
papers (3 Nos)
Evaluation: (50%)

b). Library automation
skills and
Organisational Plans
(20%)

c). Interview
performance (30%)

a) Library Research papers
(Five) evaluation (60%)

b) organisational track
record of innovation library
service and vision plan
(20%)

c) Interview performance
(20 %)

Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 4, 5 and 5
correspond to scales as given and AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively
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APPENDIX — llI: TABLE - IX

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF LIBRARIAN

CADRES IN UNIVERSITIES AND COLLEGES

S. No Promotion of | Service (as prescribed by | Minimum Academic Performance
Librarian cadres | the MHRD Notification) | Requirements and
through CAS requirement Screening/Selection Criteria

1. Assistant  University | Assistant University Librarian | (i) Minimum API scores using PBAS
Librarian / College | / College Librarian (Stage 1) scoring proforma developed by
Librarian to Assistant | completed four years of the university as per the norms
Librarian (Senior | service with Ph. D. or five provided in Table VIII (a) of
Scale) / College | years of service who are with Appendix Il for Librarian cadres
Librarian (Senior in universities and Table VIlI(b) of
Scale) (Stage 1 to | M- Philor six years of Appendix Il for college Librarian
Stage 2) service who are without Ph. cadres.

D./M.Phil.

(i) One Orientation and one Refresher
Course of 3/4 weeks duration

(iii} No separate interview points for
the Screening cum Verification
process of recommending
promotion.

2. Assistant university | Assistant university Librarian | (i) Minimum APl scores using the
Librarian (Senior | (Senior Scale) [/ college PBAS scoring proforma
Scale) / college | Librarian (senior scale) with developed by University as per
Librarian (senior | completed service of five the norms provided in Table VIII
scale) to Assistant | years in Stage 2 (a) of Appendix Il for Librarian
university Librarian Cadres in universities and Table
(Selection Grade)/ VIl (b) of Appendix Il for college
College Librarian/ librarian cadres.

(selection grade)
(Stage 2 to Stage 3)

(i) Additionally, two refresher courses,
for a minimum period of 3 to 4
week duration to have been
undergone during the
assessment period.

(iii)y No separate interview points for
the Screening cum Verification
process of recommending
promotion.
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3. Deputy university | Assistant university | (i) Minimum APl scores using the
Librarian / Assistant | Librarian (Selection Grade) / PBAS scoring proforma
university Librarian | College Librarian (Selection developed by university as per
(Selection Grade) / | Grade) with three years of the norms provided in Table VIII
College Librarian | completed service in Stage (a) of Appendix lll for Librarian
(Selection Grade) | 3. cadres in universities and in
(Stage 3 to Stage 4) Table VIII (b) of Appendix Il for

Librarian Cadres in Colleges.

(i) Three publications over twelve
years. In Colleges, an exemption
of one publication will be given to
M. Phil holders and two
publications to Ph. D. Holders.

(iii)Additionally one  course/training
under the categories of Library
automation / Analytical tool
Development for academic
documentation.

(iv) A selection committee process as
stipulated in the Regulation and in
Table VIII (a) of Appendix Il for
university in Table VIII (b) of
Appendix Il for librarian cadres in

colleges.
4, Librarian (university) | Deputy Librarian in university | (i) Minimum APl scores using the
(Stage 5) - with three years of PBAS scoring proforma
completed service in Stage developed by the university as
4, per the norms provided in Table
VIl (a) of Appendix Il for

Librarian (university). Minimum
APl scores <can also be
considered over two assessment
periods (Stages 3 and 4), if
required.

(ii) A minimum of 5 publications over
current and previous assessment
periods.

(iiiy Evidence of innovative library
service and organisation of
published work

(iv) A selection committee process as
stipulated in this regulation and in
Table VIII (a) of Appendix Il for
Librarian (university)

Note: The explanatory note provided for Tables IIA and IIB for CAS for teachers is also applicable for the librarian
cadres as per the API score specified for this cadre.

Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4 and 5
correspond to scales as provided and AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively
2
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AGM FEATURES

ANNUAL REPORT OF AMUCT- 2009-2010

Dear members,
With great joy, it's my privilege to place before you the Annual Report of AMUCT for the Year
2009-2010.

Globalization has caused a paradigm shift in the very concept of education. Now education sector
has become commercialized. India plans to open its higher education sector to foreign investment
and some of the world’s leading universities, to help meet the growing skills requirements of
millions of its young people. In this context teaching as a profession needs special training intended
to build up knowledge competencies, develop skills and favorable attitude towards learners. Like
all other professions teaching demands specialized knowledge and license. A profession professes
to serve the society with a conscious understanding of efficiency, sound knowledge and expertise,
which are required for assuring highest quality service. It is the teachers who produce surgeons,
engineers, lawyers, policy makers, statesman, defense personnel, managers and teachers too.
That is why teaching has been described as the noblest of all professions. AMUCT as an academic
organization considers all those factors, rendering service to the higher education sector.

OFFICE BEARERS

President : Prof. Joselyn T Lobo

School of Social Work, RoshniNilaya
General Secretary : Prof. Purushothama K V

Pompei College Aikala.
Vice President | : Prof.Vishwanatha Achar G

Besent Evening College, Mangalore
Vice President Il : Dr. B P Sampath Kumar

SDM College, Ujire
Joint Secretary | : Prof. Jagadeesha Holla

St. Philomena College, Puttur
Joint Secretary Il : Prof. Chandranath

St. Agnes College, Mangalore.
Treasurer : Dr. Denis Fernandes

St. Aloysius College, Mangalore.

ANNUAL GENERAL BODY MEETING AND HIGHER EDUCATION CONVENTION

The Annual General Body Meeting of Association of Mangalore University College Teachers ®
AMUCT(2009-10) was held at | T Auditorium, St. Aloysius College ,Mangalore on July 12, 2009
between 10.00 a.m. to 5.30 p.Monourable Higher Education Minister Sri. Arvavind Limbavali
was the Chief Guest, Prof.K.M.Kaveriappa, Honourable Vice Chancellor of Mangalore University
presided over the function. Captain Ganesh Karnik, MLC and Deputy Chairman of NRI Forum,
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Government of Karnataka, Sri.N.Yogish Bhat, MLA, Sri.A.S.Srikanth I.A.S., Secretary to
Government of Karnataka (Higher Education) and Dr.N.Nagambika Devi I.A.S, Commissioner
for Collegiate Education were the guests of honour. Additional Director Prof.V. Kamalamma,
Joint Director of Mangalore Region Prof.T.H.Eranna, Office Bearers of FUCTAK and Office
bearers of all the 8 constituent associations were present in the convention. FUCTAK and AMUCT
jointly felicitated Sri Aravinda Limbavali, and other dignatories in this occasion. Rev. Fr. Swebert
D’Silva, Principal of St. Aloysius College Mangalore graced the function. Prof. AM Narahari
President of Federation of University and College Teachers Associations in Karnataka (FUCTAK)
raised several issues concerning Higher education and related to college teachers in Karnataka.
Association appealed the Minister to consider only people from academic field while appointing
Registrar (Adm) and Registrar Evaluation for Universities.  Sri.Arvind Limbavali, released the
AMUCT Bulletin edited by Dr. Norbrt Lobo. On this occasion Retired members, Ph.D awardees
and Special achievers were felicitated by the Minister . AMUCT President Prof.Joselyn T.Lobo
introduced and welcomed the guests. General Secretary Prof. Purushothama KV proposed vote
of thanks. More than 450 teachers were present in the Convention.

AMUCT BULLETIN: We congratulate Dr. Norbert Lobo, Editor of the Bulletin, for bringing
out Three issues- July 2009, March 2010 and August 2010, in this 2009-10 academic year.
MEETINGS:

A)MANAGING COUNCIL MEETINGS:

During the year 2009-10, Five Managing Council meetings were held at AMUCT Office on the
following dates.

1. 22.08.2009
2. 14.11. 2009
3. 27.03.2010
4. 03.07.2010
5. 31.07.2010

B)FUCTAK MEETINGS:
Federation of University and College Teachers Associations in Karnataka (FUCTAK)conducted
Six meetings in this academic year at different places. Details are as follows:

1. 12.08.2009 at BUCTA Office Bangalore

2 13.09.2009 at BUCTA Office Bangalore
3. 24.12.2009 at BUCTA Office Bangalore
4. 04.02.2010 at BUCTA Office Bangalore
5. 11.04.2010 at GUPTA Office Gulbarga

6. 09.06.2010 at BUCTA Office Bangalore

Dr. A M Narahari, Prof. Joselyn T Lobo, Prof. Purushothama K V and Prof. Ummappa Poojary
attended the above meetings and actively participated in discussions and Federation activities.

AIFUCTO CONFERENCE:

FUCTAK President Dr. A M Narahari, AMUCPresident Prof.Joslyn T Lobo and General
Secretary Prof. Purushothama.K.V attendetl 3&tutory Conference of AIFUCTO held at
Guijarath Vidyapit, Mahatma Gandhi Campus, Ahmedabad 6A10and 12 October 2009

D)
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PRESS RELEASES:
AMUCT issued press statements on different occasions and issues. They are:
Meeting with Vice Chancellor of Manglaore University on 26.06.09.
AGM Convention on 05.07.09.
Appreciation Letter to DC. Mr. Ponnuraj on 25.11.09.
Kannada Department issue at Government First Grade College, Vittala on 25.11.09.
P.U. Redeployment Counseling on 13.11.09.
Welcomed UGC Order-26.12.09
On 08.04.2010, regarding delay in implementing New UGC Pay scales.
On 19.04.2010, congratulating Prof.Ummappa Poojary, being unanimously elected as the
Treasurer of FUCTAK.
9. 0On14.06.2010 Details of the meeting with Vice Chancellor of Mangalore University.
10. On 26.7.2010, regarding AGM
CONDOLENCES:

AMUCT paid homage to the departed souls of Prof. Gopal Rao, former Managing Trustee,
Department of Hindi at St.Aloysius College, Mangalore, Prof. K P Janardhan, Department of
Botany, St.Aloysius College, Mangalore, Prof. Shekhar Idya of Govindadas college, Surathkal and
Prof. K S Kedlaya, Department of Kannda, Pompei College Aikala..

SPECIAL STRUGGLE FUND AND MEMBERSHIP FEE:

AMUCT requests all the honourable members to contribute special struggle fund and annual
subscription without delay. Kindly note that the annual subscription is Rs.300 for annual member
and Rs.200 for Life members. It was the decision of the Federation to collect onetime special
struggle fund of Rs.1000/- from all the members. The first MCM of AMUCT for the year 2009-
2010 held on 22 August 2009, decided to contribute 30% to AIFUCTO, 30% to FUCTAK and
40% for AMUCT. Already Rs.10,000/- cheque is given to FUCTAK.

WEBSITE

Launching AMUCT website is a long pending decision. We hope we will do it this year with your
kind co-operation. AMUCT requests you to provide your e-mail ID and other required details to
make our website more informative. To access latest information and Government orders, kindly
visit UGC, AIFUCTO, NAAC and Collegiate education Websites.

ACKNOWLEDGEMENT
AMUCT places on record its sincere thanks to the following organisations and persons for their
support and co-operation.

1. We thank Honourable Minister of Higher Education Sri.Aravinda Limbavali, for his concern
towards the teaching community and efforts to improve the quality of higher education.

2.  We owe a special word of thanks to Sri.Madan Gopal, the Principal Secretary of Higher
Education, Sri. A S Srikanth, former secretary and Dr. N. Nagambika Devi, commissioner
of collegiate Education for their initiative and effort to set right our demands.

3. Ourthanks to Prof.Kodanda Ramayya, Director of Collegiate Education ,Prof.V.Kamalamma,
Additional Director of Collegiate Education, Prof.T.H.Iranna, Joint Director of Mangalore
region, Prof.Savitha ,Assistant Joint Director, Sri Suresh Gowda and all Government Officials
for co-operating us to settle various issues.
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4.  We profusely thank former Vice Chancellor of Mangalore University Prof.K.M.Kariappa,
Present Vice Chancellor Prof. T C Shivashankara Moorthy , Syndicate members and All
the University officials for their co-operation in conducting various activities of the Association.

5.  We are indebted to Dr.A.M.Narahari, Ex. President of FUCTAK for his able leadership in
resolving our long pending issues and implementing new UGC pay scales without agitations.

6. Itis the time to express our gratitude to all the leaders of AIFUCTO across the country,

who took active part in each and every stage of implementing new UGC pay scales. There

were many challenges before the AIFUCTO ,a matured organization has successfully
encountered all those difficulties.

AMUCT remains grateful to FUCTAK.

We thank all the members, convenors and all Trustees of AMUCT.

We profusely thank the media people, who have stood by us in all our struggles and activities.

Our thanks to the managements and principles of the various colleges, non-teaching staff,

student organisations, NGOs and the public at large for their help and contributions in our

mission to strengthen Higher Education.

KEY AREAS OF CONCERN:
Though we tried our best, there are issues which need attention in the course of time. Some of

the issues which need immediate attention are:

1) Pending placements and related problems. Anomalies in UGC and placements.

2) Regularization of temporary teachers and fixation of equal pay to the unaided teachers.

3) Bringing unaided colleges/ courses and subjects under grant-in-aid.

4) Appointment of teaching and non-teaching staff in the aided colleges.
CONCLUSION:
Your co-operation, support, involvement and commitment can make the organization to achieve
success. Let us all join together to strengthen our organization and thereby to strengthen ourselves.
Let there be peace always everywhere. Let teacher be the torch bearer of noble, time honoured
values of our generation.

o ©N

Thank You.
“Jai Hind”
“Jai Karnataka”
Long Live Teachers’ Movement!
Place: Mangalore Prof. Purushothama K V
Date:01.08.2010 General Secretary
a M

Change does not necessarily assure progress, but progress implacably
requires change. Education is essential to change, for education creates
both new wants and the ability to satisfy them.

— Henry Steele Commager
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PROCEEDINGS OF THE 23> ANNUAL GENERAL BODY

MEETING OF AMUCT HELD AT IT AUDITORIUM,
ST. ALOYSIUS COLLEGE MANGALORE ON JULY 12, 2009.

The Annual General Body Meeting of Association of Mangalore University College Teachers ®
AMUCT(2009-10) was held at | T Auditorium, St. Aloysius College ,Mangalore on July 12, 2009
between 10.00 a.m. to 5.30 p.Monourable Higher Education Minister Sri. Arvavind Limbavali

was the Chief Guest, Prof.K.M.Kaveriappa, Honourable Vice Chancellor of Mangalore University
presided over the function. Captain Ganesh Karnik, MLC and Deputy Chairman of NRI Forum,
Government of Karnataka, Sri.N.Yogish Bhat, MLA, Sri.A.S.Srikanth 1.A.S., Secretary to
Government of Karnataka (Higher Education) and Dr.N.Nagambika Devi |.A.S, Commissioner
for Collegiate Education were the guests of honour. Additional Director Prof.V. Kamalamma,
Joint Director of Mangalore Region Prof.T.H.Eranna, Office Bearers of FUCTAK and Office
bearers of all the 8 constituent associations were present in the convention. FUCTAK and AMUCT
jointly felicitated Sri Aravinda Limbavali, and other dignatories in this occasion. Rev. Fr. Sweebert
D'Silva, Principal of St. Aloysius College Mangalore graced the function. Prof. AM Narahari
President of Federation of University and College Teachers Associations in Karnataka (FUCTAK)
raised several issues concerning Higher education and related to college teachers in Karnataka.
Association appealed the Minister to consider only people from academic field while appointing
Registrar (Adm) and Registrar Evaluation for Universities.  Sri.Arvind Limbavali, released the
AMUCT Bulletin edited by Dr. Norbrt Lobo. On this occasion Retired members, Ph.D awardees
and Special achievers were felicitated by the Minister .FUCTAK and AMUCT President
Prof.Joselyn T.Lobo introduced and welcomed the guests. General Secretary Prof. Purushothama
KV proposed vote of thanks. More than 450 teachers were present in the Convention.

After the formal function, AMUCT business session was held in the afternoon. AMUCT President
Prof. Joselyn Lobo presided over the meeting. Following important issues were discussed and
resolutions were passed :

1. Resolved to approve the resolutions passed in the Annual General Body meeting held on
13.7.2009 as recorded in the AGM minutes book of AMUCT.

2. Resolved to approve the Annual Report of AMUCT for the year 2008 —09 which was
presented by the General Secretary Prof Purushothama K V .

3. Resolved to approve the Audited Accounts of AMUCT for the year 2008 — 09 and Budget
for the year 2009 — 10, which was presented by Dr. Denis Fernandes, Treasurer of AMUCT.

4. Resolved to approve the Annual Report of AMUCT TRUST for the year 2008 — 09 which
was presented by the Managing Trustee Prof. Mohith Suvarna.

5. Resolved to approve the Audited Accounts of AMUCT TRUST for the year 2008 — 09
which was presented by the Managing Trustee.
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6. Resolved to appoint M/S Kamath & Kamath Associates, Chartered Accountants, Mangalore
as the Auditor for the year 2009 — 10.

7. Itwas resolved that all the medical assistant appeals to the Trust should be endorsed by the
conveners of the concerned college before forwarding it to the Trust.

8. Discussions was held regarding the purpose of collecting Special Struggle Fund and it was
decided to contribute 30% to AIFUCTO, 30% to FUCTAK and 40% to AMUCT.

9. Itwas resolved to oppose the proposal of the education department about the formation of
common examination Authority, Common academic Time Table and Common Syllabus in
the interest of the academic flexibility and regional significance of the Universities .

10. Itwas resolved to appeal the state government to appoint the academicians for the posts of
Registrar (Adm) and Registrar Evaluation in Universities.

11. The other matters discussed in the AGM were related to relevance of NAAC, PU Re-
deployment issue,Maodifications in SLET\NET exams, Ph.D. Guideship in undergraduate
colleges, amendment of KSU Act and implementation of new UGC Pay Scale.

12. It was resolved to amend the AMUCT Bye Law with regard to fix AGM date . It was
decided to hold AGM within the month of college reopen.

13. Resolved to place on record the generosity of the Management of St. Aloysius College for
providing the I T Auditorium to organise Annual Convention of AMUCT and of Principal
and Staff members for their support and Cooperation in arranging the Annual Convention
of AMUCT.

14. The meeting was adjourned with the vote of thanks by the General Secretary Prof.

Purushothama K V.

Mangalore Prof. Purushothama K V

01.08.2010 Gen. Secretary, AMUCT

a M

“Information is a source of learning. But unless it is

organized, processed, and available to the right peoplg in

a format for decision making, it is a burden, not a
benefit.”

- William Pollard
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Details of subscription received for the vear 2009-2010
Name of the Callege/ Unit AGM - SPECIAL  Life | Anmual | Struggle | Bulketin
DONATIONS | STRUGGLE ~ Miship | Miship | Fund Sub
FUND

I
Besant Evening College 4000 | 500 500
Besant Women's College, 7500 100
Blandarkars college, Kundispura Ll LN | 1800 | 2200 100
Canara Collgze, Mangabore RN i
Dhavala Coflege, Moodabidre | 110 | H} 110 L1
FMEMC Madiken |00 100 100
K.5.5 College, Subramanya | 310 1N 000 o4
M.GM College, Udap | 1600 | 1900 1900
Milagres College, Kallianpura 2000 22000 160 | 2200 2200
M.5.R5. College, Shirva A0 i a0 L
Pompei College, Aikala 135 4000 M | o 000
Poarsaprina Callege, L0000 | S0 | o0 100
Poormaprama Evening College, 2000 100
Rishe Nilava, Mangalore - S00 1300 1300
S.DM. College, Ujire 600 331N | 3| 3400 3400
SMS. College, Brahmavara | 5000 I 140 140
Sai Gokarnatheshwara College, 7000
Mingabare
Sn Sharada College, Basnor | THE |
& Agmes College, Mangalors 270 | 2600 | 2700 7700
S Abysius College. Mangalore 13000 40000 AN | 4000 4000
S Akoysiug Evening College, 1000 - 700 | 800 800
§ Philomena’s College, Puttur 200 | AW [ 2100 210
University College, Mangakone L I
Vijaya college, Milks 1300 5000 [ 10 200
Vivekanandz College, Puttur 12 100 1000
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AUDITOR’S REPORT

1. We report that we have audited the attached Balance Sheet of the "ASSOCIATION OF
MANGALORE UNIVERSITY COLLEGE TEACHERS’ (REGD.)"” Mangalore, as at 31st March 2010
and also the Income & Expenditure Account of the Association for the year ended on that date
annexed thereto which we have signed under reference to this report. These financial statements
are the responsibility of the Association. Our responsibility is to express an opinion on these financial
statements based on our audit.

2. We conducted our audit in accordance with auditing standards generally accepted in India.
Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free of material misstatement. An audit includes examining,
on a test basis, evidence supporting the amounts and disclosures in the financial statements. An
audit also includes assessing the accounting principles used and significant estimates made by
management, as well as evaluating the overall financial statement presentation. We believe that
our audit provides a reasonable basis for our opinion;

3. We have obtained all the information and explanations, which to the best of our knowledge and
belief were necessary for our audit. In our opinion, proper books of account have been kept as
required by law, so far as appears from our examination of the books and the above mentioned
Balance Sheet and Income & Expenditure Account are in agreement therewith.

4. In our opinion, the Balance Sheet and Income & Expenditure Account dealt with by this
report comply with the requirement of the Accounting Standards.

5. Inour opinion and to the best of our information and according to the explanations given to us,
the Balance Sheet and the Income & Expenditure Account together with the notes thereon,
give in the prescribed manner, the information required and also give a true and fair view in conformity
with the accounting principles generally accepted in India,

i) in the case of the Balance Sheet, of the state of the Association’s affairs as at 31st
March, 2010 and

ii) in the case of the Income & Expenditure Account, Excess of Income over Expenditure of the
above named Association for the year ended on that date.

——
MANGALORE "|._F""-hll ﬁiﬁ_:;l 1
July 20, 2010 For KAMATH & KAMATH ABSCIIALE A '.'-.'-1.
CHARTERED ACCOUNTANTS . e
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Assoctation of Mangalore University College Teachers
Budget for the year 2010-2011

Annisal Membershap 45000.00 | AG meetmy' Conference Expense 4 500,00

Bulletin subscription A8000.00 | AIFUCTO affiliation fees 1500.00

AIFUCT} meetng expenses 000,00

Struggle fund coninbusions AR000.00 | Audit fees 1930,00

Interests on Bank Deposits | 50000 | Bank charges 200,00

Interest on Life membership fund | 1100M0.00 | Balletin Expenses SCHNE) 06

Special Strupghe Fund |00, 00000 | Electriciry and Water 500,00

Interest an Seminar Fund {From [ 00,000 | FUCTAK affiliation fees [ CIH0NL
Amusct Trast)

Danations 2300000 | FUCTAK meeting expenses | 080,00

AIFUCTO Specaal Strugele Fund Cootnbution | Z5000,00

FLICTAK Special Sruggle Fand Contribation IS0, 10

Mecting cxpenses | 20K 00

Miscellaneous expenses 150,00

Municipal Taxes 2000,

Pastage and Telegram S0, 061

Printing and Stationary [OELIREY

Sdruzgle expenses 2000600601

Telephone expenses LD, 0

Travelling expensss | OHNCRD. 000

Semninar/ Conference Expenses 3000000

Surplus 1870.00

29030000 230300.00

&
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Association of Mangalore University College Teachers' (AMUCT) Trust (R)
Annual Report

| take great pride and feel delighted to place before you in a nut shell, the report of the activities of
AMUCT Trust (R) for the year 2009 - 2010.

The following team exercised office as office bearers of AMUCT Trust.
1. Prof. Mohith Suvarna, Managing Trustee, Shree Gokarnanatheshwara College, Mangalore.
2. Prof. S. Hayavadana Upadhyaya, Trustee, Vijaya College, Mulki.
3. Prof. B. V. Raghunandan, Trustee, S.V.S. College, Bantwal.
4. Dr. H. Madhava Bhat, Trustee, Sri Vivekananda College, Puttur.
5. Prof. Joselyn T. Lobo, Ex-Officio Trustee, School of Social Work, Roshni Nilaya, Mangalore
6. Prof. Purushotham K.V. Ex-Officio Trustee, Pompei College, Aikala
The board of Trustees met regularly to discuss issues related to AMUCT Trust.
The life Membership Fund Investment has glown upto Rs.1,42,329.00,

The interest earned on the Fund, a sum of Rs.11,590/- has been utilised for the activities of
AMUCT.

The Trust has a Teacher's Welfare Fund of Rs.48,000.00 The interest earned on it is distrib-
uted to the members of AMUCT who seek medicalassistance to meet huge medical expenses on
surgery and hospitalization.

Mr. Chandrashekar Hegde, Physical Director, S.M.S. College, Brahmavar was provided a
sum of Rs.5,000.00 as medical assistance during the year 2009 - 10.

The interest earned on General maintenance Fund investment of Rs.50,000.00 is used for the
maintenance of office.

Moreover, the interest earned on seminar Fund investment of Rs.1,04,000.00 is utilised for
conducting workshops and seminars on various Academic issues.

The well - equipped AMUCT office is regularly utilised for meetings of AMUCT Managing
council, AMUCT Trust and for Academic activities of various subject associations.

With a deep sense of satisfaction | thank all the Trustees, the office bearers and members of
AMUCT for their whole hearted co-operation valuable suggestions and guidance through out the
Academic year.

&
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AUDITOR'S REPORT

1.  We report that we have audited the attached Balance Sheet of the "TASSOCIATION OF
MANGALORE UNIVERSITY COLLEGE TEACHERS' TRUST (REGD.)"” Mangalore, as at 31st
March 2010 and also the Income & Expenditure Account of the Association for the year ended
on that date annexed thereto which we have signed under reference to this report. These
financial statements are the responsibility of the Association. Our responsibility is to express an
opinion on these financial statements based on our audit.

2.  We conducted our audit in accordance with auditing standards generally accepted in
India. Those standards require that we plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free of material misstatement. An audit
includes examining, on a test basis, evidence supporting the amounts and disclosures in the
financial statements. An audit also includes assessing the accounting principles used and
significant estimates made by management, as well as evaluating the overall financial statement
presentation. We believe that our audit provides a reasonable basis for our opinion;

a) The funds of the Trust have been invested in various deposits with Teachers’ Co-operative
Bank Ltd. The credit of interest on such investments and also the renewal and movement
of deposits held as investments has to be done on a regular basis. In the absence of
information at our disposal we are unable to comment on the receipt of interest on some
of the deposits held by the Trust.

3. We have obtained all the information and explanations, which to the best of our knowledge
and belief were necessary for our audit. In our opinion, proper books of account have been
kept as required by law, so far as appears from our examination of the books and the above
mentioned Balance Sheet and Income & Expenditure Account are in agreement therewith.

4. In our opinion, the Balance Sheet and Income & Expenditure Account dealt with by this
report comply with the requirement of the Accounting Standards.

5. Inour opinion and to the best of our information and according to the explanations given to
us, the Balance Sheet and the Income & Expenditure Account together with the notes thereon,
give in the prescribed manner, the information required and also give a true and fair view
in conformity with the accounting principles generally accepted in India,

i) in the case of the Balance Sheet, of the state of the Association’s affairs as at 31st
March, 2010 and

ii) in the case of the Income & Expenditure Account, Excess of Expenditure over Income of
the above named Association for the year ended on that date.

MANGALORE For KAMATH 8 KAMATH ASSOCI
July 20, 2010 CAARTERED ACCOUNTANTS

FARTHER.
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DETAILS OF FIXED DEPOSITS

MName of the fund A/C NO Amount of Deposit Rate of Interest Interest Recd. 2009-10
Seminar Fund Investment 347/07 10% 1,510.00
225/09 90,000.00 9% 6,741.00
346/07 10% 350.00
224/09 14,000.00 8.25% 262.00
104,000.00 8,863.00
Life Membership fund 191/07 10% 250.00
142/09 5,000.00 8.25% 206.00
192/07 8%/10% 450.00
143/09 9,000.00 8.25% 372.00
189/07 8%/10% 472.00
140/09 9,500.00 8.25% 392.00
60/08 12,500.00 7.50% 1,000.00
11/07 9.50% -
12/09 24.000.00 9.50% 2.,280.00
305/05 7% -
9/09 66,500.00 9.50% 6,316.00
94/06 7.50% -
130/08 8,000.00 8% 640.00
134,500.00 12,378.00
Teachers Welfare Fund 190/07 8%/10% 400.00
141/09 8,000.00 10% 330.00
62/08 15,000.00 7.5% 1,200.00
306/05 7% -
61/08 25,000.00 8% 2,000.00
48,000.00 3,930.00
General Maintenance Fund 10/07 9.50% -
11/09 25,000.00 9.50% 2,376.00
306/05 7.00% 449.00
10/09 25,000.00 9.50% 1,782.00
50,000.00 4,607.00

(Lonnv-saccce)
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Release of
AMUCT Bulletin
by Ms Geeta Menon,
Social Worker
on
March 27, 2010.
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GLIMPSES OF PUREDEPLOYMENT COUNSELLING

Hosted by AMUCT
on
20-11-2009
at
St Aloysius College
Auditorium

b4 Teachers were
Redeployed to

Degree Colleges
through

Counselling




